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ABSTRACT

, An extensive evaluation of 5 years of grants from
private foundations, corporations, and individuals to increase the
nunber of black lawyers in the South is summarized in this pamphlet.

The results of the evaluation of the Earl Warren Legal Training
Program, Inc., and the Law Students Civil Rights Research Council
indicated: (1; Larger numbers of black students are staying in the
South to go to law school and intend to stay there to practice. (2)
Applications from blacks have risen steadily at Southern law schools.
(3) Increasing nuambers of black students made it easier to recruit
and appoint the first black law professors at six southern state

university law schools. (4) Larger numbers of younj black lawyers are
establishing law practices across the South. (5) Young black lawyers

are being drawn into a larger leadership role in their communities.
While the report points out that gains have been made, the lack of

representation and injustice continues to plague blacks 1living across

the South. This report challenges the Southern institutions to
refocus their perceptions sufficiently to acecommodate the changing

ambitions of black students. Part two focuses ¢n a young black lawyer -

in Columbus, Georgia- his problems, aspirations, and why he chose
Columbus to practice. (Author/pPgG)
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INTRODUCTION

The report in this pamphlet summarizes an extensive evaluation of
five years of grants from private foundations, corporations and indi-
viduals to increase the number of black lawyers in the South. The
money supported programs of The Earl Warren Legal Training Pro-
- gram, Inc,, a new educational entity affiliated with the NAACP Legal De-
fense and Educational Fund (LDF), and the Law Students Civil Rights
Research Council (LSCRRC)—organizations involved in every aspect
of working to encourage black students to enter law school and then
practice in the South. These programs recruited law students, provided
scholarships, tutoring and counseling, and enabled them to gain sum-
mer experience working on civil rights litigation. The programs then pro-
vided post-graduate fellowships to a limited number of graduating black
lawyers so they could work for a year in law firme or a civil rights
legal organization. In the succeeding three years, the funds provided fees
for the civil rights legal work of the young lawyers in a new law practice
of their own or with a larger law firm in the South specializing.in civil
rights.

This series of grants constituted a broad systems approach to the
needs of black communities in cities and counties across 11 states. While
the programs were open to students of the four predominantly black
law schocls in the South—Texas Southern, Southern University in
Baton Rouge, Howard University, and North Carolina Central—the
report focuses on the impact of these programs in 17 predominantly
white southern law schools—13 state university law schools and four
private schools {Duke, Vanderbilt, Tulane and Emory), These efforts
tell the profound human story of hlack students armir g themselves with
a knowledge of the law and upon graduation openly committing them-
selves to the rigors of a civil rights law practice.




The results of the evaluation of these programs indicate that over the
last five years:

® Larger humbers of black students are staying in the South to go
to law school and intend to stay there to practice. Since 1969, the
number of first-year black law students at these 17 southern law
schools has increased from 22 to about 171. The total number of
black students enrolled in those same schools in the fall of 1973
amounted to 375. Of 210 students who responded to a question-
naire, 171 intended to practice in the South.

® Since almost every one of these law schools is now recruiting black ‘
students, applications from blacks have risen steadily. Under a
special recruiting program run by the Law Students Civil Rights
Research Council, the students themselves are returning to cam-
puses to persuade other undergraduates to join them. Law school
applications from black undergraduates have increased in these
schools from 396 in 1970 to 768 in 1972,

o Interviews indicated that increasing numbers of black students
made it easier to recruit and appoint the first black law professors
at six state university law schools—Virginia, South Carolina, North
Carolina, Florida State, Louisiana State, and Alabama.

¢ The number of black students graduating from these 17 law
schools has increased dramatically in the last few years. By June
of 1972, the program had produced 127 graduates; in June of 1973,
the Warren program could count 102 additional graduates, for a
total of 229 graduates, mos: of them in the last two years. Since
several hundred black law students &re currently enrolled, this
level of graduates should continue over the next few years.

® The summer internship program, which LSCRRC «dministered,
placed in the South more than 481 students of both races (ap-
proxtmately 50 percent of them black) into summer working ex-
periences in civil rights law firms or organizations, and government
legal programs. The program, evaluated as “an important skills-
building experience’ has increased the desire of students to com-
plete law school by giving them the confidence that they could
function as civil rights attorneys. The program also provided a
way for black students in northern law schools to test the South
for a summer as a place to practice after graduation.

¢ The attrition rate for Warren scholarship students was 30 percent
in 1969 when all recipients were first-year students, declined to
10 percent in 1971, and dropped off significantly for second- and




third-year students. On close examinaticn, the overall rate has
been one-third less than the unanalyzed figures indicated. (The
report sought to reach ‘“drop-outs” and found » significant per-
centage who were either readmitted in subsequent semesters or had
transferred to other law schools.)

¢ Larger numbers of young black lawyers are establishing law prac-
tices across the South. The size of the black bar in Mississippi now
exceeds 49 lawyers, taore than quadruple the 1969 figure (there
were three in 1965), and the numbers are “up sharply” in many
other southern states.

* Young black lawyers inevitably are being drawn into a larger lead-
ership role in their communities. Especially impressive is the per-

- formance of the post-graduate Warren fellows. Since 1970, there
have been 39 first-year fellows, 12 of these in the first year of the
program in 173-74. Of the other 27, all but two are currantly in
practice in the South; all but one have passed the bar examina-
tions. Former fellows are serving, for example, as the mayor of a
town in Alabama, in-the state legislature in Arkansas, as a munic-
ipal judge in Houston, on the Board of Elections and the Selective
Service Board in North Carolina, as a Democratic county chairman
in Mississippi, on the city council in Arkansas.

While the report points out that gains have been made, the problems
of lack of representation and injustice continue to plague the nine
miliion blacks living across the South. Forty-nine black lawyers in
Mississippi is a qigniﬁcant increase from three in 1965-—but there are
approximately 800,000 blacks in Mississippi. The ratio of one lawyer
for every 16,000 blacks does not begin to approach the legal services
available to the white population in the state. By contrast, 1,400,000

whites can call on the services of 3,200 white members of the bar—a
- ratio of one lawyer to every 450 whites, Black people by and large still
view the law as a force that acts to deny them justice, not to protect
their rights. To most of them, the law is still the sheriff and the white
jury, not the black lawyer or the impartial judge. Moreover, the bar
exam results in some states have called into question the fairness of
that process—especially in one state where all 41 blacks who took the
exam failed it, including a few black graduates of Harvard and Columbia
law schools. Students have filed law suits charying discrimination in bar
exams in at least four southern states.

Two powerful forces have been at work in the South, stirring the
aspirations of young black people across the region. First is the Voting
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Rights Act of 1965, which opened up registration to more than two
million disenfranchised blacks and resulted in an increase of black
elected officials from about 76 in 1965 to more than 1,300 in 1973. As
voting opened, so did opportunity. Black students discovered a future
in the South as lawyers, government employees, elected officials and
political leaders,

The stmosphere slowly changed: after years of arduous and painful
efforls to break down the barriers of segregation, the tone and possi-
bility of the South began to unfold for young black people. This was not -
annther “New South” heralded so many times in southern history by
writers and poets. This time the change was deep down in the very
grit of the political life of the region, rooted in a profound shift of power
and influence and partxcnpatxon

The other force for change was the impact of integration on the law
students of both races. I have traveled the South as a journalist and

as a foundation oﬂicial, going over much of the same ground in 1968 as
- this report covered in 1973. In 1968, the few early black students in
predominantly white law schools were complaining of racial slurs, an
atmosphere of antagonism, the loneliness of learning in an alien environ-
ment. In 1973, while the mood at some schools still was tense, the wor-
rics on the whole were more over academic and financial matters and the
uncertainties of the job market.

Both black and white students had changed. Larger numbers of
blacks made each student less of a novelty and created a supportive -
‘community of black student cohesiveness; the white students no longer
viewed their black classmates as intruders. As one white student said
when asked about integration, “So what’s the big deal?”

Still tensions have not disappeared in the classrooms, nor is the cur-
ricalum now relevant, nor does the environment lack suspicion, Law
schools and states in the South differ enormously—the University of
Virginia, under the leadership of Dean Monrad Paulsen, has graduated
all but one black student who was admitted, and 32 are currently en-
mlled; the University of Mississippi, which changed its policies
dramatically during Joshua Morse’s deanship when it enrolled
39 black students, dropped back a few years after he left to a
disappointing six admissions in 1973, only two of them new first-year
students according to LSCRRC. While the total number of black law
students has increased since 1969, they still represent about 3 percent
of the total number of students enrolled in these schools. No predomi-
nantly white school has a proportion of black students higher than 7
percent of its student body.



The great dangers in the future, according to the report, are that the -
law achools will cut back because of increased pressure from rising num-
bers of overall applications coupled with a feeling of officials that the
~ DeFunis case, the case of the white law student from Washington

- State whose appeal is pending before the U. S. Supreme Court, has cast
a cloud of doubt over the constitutionality of admitting minority stu-
dencs on criteria which look at factors other than grades and test scores.
The report warns that “the fact that DeFunis is being litigated could
encourage a ‘go-siow’ attitude on black admissions among state legisla-
- torg or law school deans.” It is important to note, the report points out,
. that many black students admitted on eriteria which include their

- motivation, potential as lawyers, or capacity to contribute to the com-

munity have graduated, passed bar exams, and are practicing law

successfully in the South, S c

~ The evaluation summarized in this publication was requested by

Carnegie Corporation and focuses primarily on grants to The Earl Warren

Legal Training Program and to LSCRRC by the Corporation and the

‘Ford Foundation, It was written by Robert Spearman, a former Rhodes

Scholar and clerk to Supreme Court Justice Hugo Black. It included

eight months of travel in the South during which he interviewed law
. school deans, black and white students, faculty members, and young
- lawyers practicing in the South, The detailed administrative analysis

‘and the interviews and observations run to several hundred peges and

~prompted Jack Greenberg, director of the Legal Defense Fund to say

that in his 26 years at LDF, “there has never been a report on any of

our activities with the depth and humanity of this report.” In addition,

~ Hugh Stevens, a lawyer and former newspaperman, has written a jour-

 nalist’s account of his impressjons of the irpact of one young black law-
yer beginning practice in Columbus, Georgia.

-~ The Earl Warren Legal Training Pzogram included grants of approxi-
mately $3.75 million from 1969 to 1973 from 21 foundations including
major grants from the Field Foundation, Carnegie Corporation of New
York, the Ford Foundation, the Rockefeller Brothers Fund, Alfred P.
‘Sloan Foundation, the Flefschmann Foundation and scores of other
individuals and corporations contributing through the NAACP Legal
Defense and Educational Fund, The LDT estimates that approximately
$2.9 million of this amount was spent on its southern program. The

- national programs of the Law Students Civil Rights Research Council
have been supported by 38 foundations and more than 15,000 individ-
uals who have contributed more than $1.6 million since 1969. LSCRRC
estimates about $650,000 of this amount has been spent on programs in

Q




the South, (A list of foundations contributing to both programs is in-
cluded as an appendix.)

It is important to note that while this report covers the period from
1969 to 1973, the programs had their roots in an earlier period. The
Legal Defense Fund, after its successful litigation had opened the way,
began in 1964 to recruit and offer scholarships to black law students to
enter the then all-white state law schools of the South. A year earlier,}
with the help of the Field Foundation, it had begun a four-year post.
graduate program for young black lawyers which provided special
training in civil rights law and help during the first years of practice
in a southern community having no black lawyers. This pioneering

effort grew out of a serious concern for the difficulties of implementing

newly-won legal rights for blacks without the local lawyers available
to _help carry the burden of litigation on large public issues. ‘

A few years ago, a report on the rising number of black lawyers gradu-
ating from predominantly white southern law schools might never have
been made public. Racial progress had to be achieved quietly or else
the law schools ran the risks of legislative investigations, alumni pres-
sures, and threats of budget cuts and dismissals, :

TThose risks to the institutions are minyimal‘in 1974, Today the alumni

of the law schools, the bar associations and the bar examiners have an

obligation to make the legal system free of discrimination. While it is
clear that the southern law schools have changed with the changing

South, it is also clear that these institutions and others in all areas of
southern political and economic lifs will have to step forward with even -
greater commitment if they are to meet the rising expectations of the

" minority community for a mote representative and cpen syatem of justice’.‘

The report points out that a large class of black lawyers will graduate
in June of 1974 and there are early indications of great difficulties for . -
many of them on the job market. They are looking for jobs at the very -
moment when the federal government’s commitment to the OEO Legal
Services Program is uncertain and when the economy is in a downswing.
Where will they go? What will they do? It would be the greatest irony
if black students who chose to stay in their home states for law school
were to have to leave the South to find legal jobs. There are still only

a handful of integrated law firms in the South; the offices of district

attorneys, local prosecutors and public defender agencies are still largely
segregated; state and local governments have a long way to go as
employers of equal opportunity. The rising number of black officials and
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southerners are discovering that truth in Atlanta and Ralelgh and
dozens of other clties across the South where thoy are helping to vote =~~~
black officials into office. The passions of southem history are stil
present and can explode into violence at any moment, Yet, in so many
- ways, it is today the most optimistic section of America, for black
ople are seeing new faces in the city halls and young black attorneys

'The South has always been one of the testing grounds for the nation's
future. What happens there affects the tide of migration to the ghettos
~of the North, the political balances in the Congress, the dark stage of =~

history where blacks and whites have “always struggled for new

- It has been said that the civil rights movement of the sixtles has .
moved in the seventies out of the streets into the ballot boxes. Southern -

blacks are beginning to leam that the political system can be a major
vehicle for peaceful 1ocial change in a democratic soclety, That some of

their sons and daughters who were swept up in the sit-ins have now
(come to think of the law as a career can only advance that movement =

toward involvement in the processes of government. =
- 'This report challenges the institutions of the South to refocus their
- perceptions sufficiently to accommodate the changing ambitions of
. black students. The first steps have been taken; it has not been easy

for the law schools or the students; there are serious obstacles nhead

that will test commitments on all sides, But the first steps are often the
- - most difficult and the schools cannot turn back. The question for the
- future lies deep in the quality of integrated public education in the next




"decade, of hlgher educations adjustments to risins 8993“1“0“9' °f a’

~ continuing flow of black lawyers into southem socloty who will bo a

~ natural part of the terrain, freo to defend the rights of all races seeking :
higher income, better housing, and equal education, opening the region -

. ’:ﬁjf*;;to equal Justice \mder law for all the southerners living there.

. ijuEvms,: _
-~ ProgramOfficer

' Carnegle Corporation of New Ydrk’ J‘
j)'April 1974




 Part 1 B

 FROM STUDENT TO INYERN TO ATTORNEY
L | Robert W. Spearman




 FROM STUDENT TO INTERN TO ATTORNEY

At‘the time f the major grants by foundatlons to prov:de scholar..
8 for black law students in 1969, there was a critical shortage of =
black legal representation in the South \Nine blacks were then prac-
. g law in Mississippi, 20 were in- Aiabama and only 34 in Georgia, =
}'Only a few hundred black attomeys were practicmg in the entnre region,i i

- from Washington,l) C. to'I‘exas. e o

" The ¢ severe shortage of black attomeys had many distressing conse-' S
‘»f"quences, Black people in most of ths South found it difficult to obtain
~any adequate legal representation. especlally for civil rights cases or
* cases with civil rights overtones. Few southem ‘white attoreys were
willing to accept civil rights cages, and almost rio black attorneys were
available to take them. The lack of representation meant that many
“legal rights newly won in the civil rights movement of the 60’s still
_existed only on the statute books The shortgse of black lawyers not
- only made legal services difficult to obtain; j¢ also meant that southern =
“black people were not receiving the benefit of the community and
‘pohtical leadership that attorneys so frequently prowde e

~ 'The problem was extremely ‘complicated and hence dnﬂ‘icult to attack.ff o
‘Black undergraduates who were potentlal law school applicants had
- good reasons to be skeptical about a legal career. Unlike teaching or
~ the ministry, law was not a familiar career pattern and black faculty o
- usually steered their students toward traditional graduate school and

employment choices, For many southem blacks, the legal system was
perceived as an engine of harassment and repression, As one black stu-
- dent told me: “You have to understand that many black students
don’t think about law because for tnost of us our only contacts with
the law are with policemen.” The traditions of gsouthern law schools
were not inviting. Most of these schools, even the Umversity of thmla ‘
~ with its strong academic credentials, ‘were seen as white men’s pre-




,servee, where blacks were still not welcome even though they cou):! now»

~ longer be legally sxcluded. For the prospective black student, financial =

: ~conslderations also welghed heavily, Many students whose families had

1 fought constantly against poverty were reluctant to forego steady pay- -

- ing jobs and incur heavy debts to gamble on law school—~and in 1969

o law school had to be. vlewed as a gamble because 80 few blacks had"

o tried it

At the Universlty of North Carolma at Chapel Hill the law school'f

- }i-had admitted a few black students in the early sixties, but that earlier
- rmomentum had waned, In 1968 that school neither accepted noF en-
- rolled any black students. Virginia had had very few black students in
~ its history, and had enrolled only three in'its entering class of 1968, In

- its threa classes that entered in ’66, ’67 and ’68 Texas accepted a total

of four black students. Alabama had enrolled only one in the class of
768, and its one previous black student had failed to graduate, Georgia

o enrolled no blacks in its law school in 1968 ‘and only one between 1965 Lk
, _and 1968.- : L

" By the summer of 1069 a number of southern law school deans, led !
" by Monrad Paulsen of Vn-gmla, had indicated a strong interest in ad-

' mitting more black students but they were very doubtful of their

~schools’ ability to compete with northern law schools. in recruiting.
_ 'They were concernéed about the newly organized Council on Legal Edu- .

~ cation Opportumty (CLEO) program which was offering scholarships =

~ at the school of nne’s choice to black students successfully completing
a summer institute tutorial program, Many southern deans felt that the =
- CLEO opportunity, combined with generous scholarships at northern

- ~ schools, would strongly encourage students to go North to law school

~ and they would not return to practice in the South where the shortage =
of black attorneys was most acute, The deans feared that any southern
law schools’ recruitment efforts would be hampered not only by a

segregatlonist history but by an acute shortage of school scholarshxp G
funds. : B

Beyond all of these dlfﬁcultxes was the heritage of a dual school sys- o
tem and the damage it had inflicted on generations of black college

students. Despite Brown v. Board of Education, the southern black
college students who were potential law school candidates in the early

70’s had received most or all of their primary, secondary and college

~education in all-black schools that were usually underfunded, under-

staffed and unequal. The black students' academic preparatlon and
background rarely matched their white counterparts’ and their pros-




pects for success in a competitive law school environment were un-
-~ cetlain at best,

'I‘he_ foundation shategy to help produce more black lawyers in the
_ South involved a series of grants to the NAACP Legal Defense and

- Educational Fund (LDF) and the Law Students Civil Rights Research

. Council (LSCRRC). The LDF programs iucluded grants of ‘approxi-

_ mately $3.75 million from 1969 to 1973 from 21 foundations including
__major grants from the Field Foundatlen (which began the internship
~ idea in 1983), Camegio Corporation of New York, the Ford Foundation,
~ the Rockefeller Brothers Fund, Alfred P. Sloan Foundation, and the
- Fleischmann Foundation and the scores of other individuals and cor- -

- porations contributing through the NAACP Legal Defense and Edu-

~cational Fund, The LDF estimates that approximately $2.9 million of

. this amount was spent on its southern program. The national programs

. of the Law Students Civil Rights Research Council have been supported
by 38 foundations and more than 15,000 individuals who have con-
tributed more than $1.6 million since 1969. LSCRRC estimates about

~ $650,000 of this amount has heen spent on programs in the South.
- At the heart of the Carnegie Corporation and Ford Foundation sup-

- ported programs were grants for The Earl Warten Legal Training Pro-
‘gram, a new entity affiliated with the Legal Defense Fund to provide

. scholarships for black law students attending southern law schools over

- the period 1969-76. These grants made available scholarships where few
had previously existed,

. To awaken interest in law sclhools among southern black students
“and to spur the law schools’ efforts, a series of Carnegie Corporation
- grants was made to LSCRRC to set up a southern office and develop

~ recruiting programs at southern schools, LSCRRC was a child of the
civil rights movement of the 1960’s. It was set up in 1963, largely in an
effort to provide research assistance by white liberal northern law stu-
dents to civil rights practitioners trying cases in the South. In addition
to its sehool-year research function, LSCRRC developed an internship

~ prograin in which law students were placed with practitioners in sum-

mer jobz. In 1969 LSCRRC had active chapters on many northern law
school campuses, but had done little organizing in the South. The or-
ganization had already proved to be a useful vehicle whereby students
could bridge part of the gap between law school and civil rights practice.
The LSCRRC grants were designed to develop a recruiting network,
through which black and white students went to undergraduate cam-
puses to recruit black applicants. The grants also provided indirect sup-
port for the expansion of the LSCRRC summer internship program in

17




the South by giving the organlzatidn an adminlstrative base in Atlanta §
L’and a botter Opportunlty to organize at southern lawschools. .. - .
- 'The Carnegie program also focused upon the experiences of studentsf

k - while in law school. In 19722 two:year $20,000 grant was made to

- ~ LSCRRO tb set up a serles of l‘,etention‘tutorlal pr?&'mms for black

L ‘;L]aw students needlnguacadem  assistance and co

gran & o p nds and scholarehip for black
stude: ,ts'._part {pating in the LSCRRG ‘southern’ gummer. intemships
1073 and 1974, This idea had its orlgin in a small grant froi
‘Normman Fund in 1969, Participation in the sunimer program a8 seeé)
not only a8 a stimulating introduction to ctvil rlghts law, but as a useful -

o ’I‘he ﬁnal com nent of the program was aimed at the black law -

o :school graduate. This was done through a series of grants to the Legal
' Defense Fund’s Earl Warren program to increase the number of ita -
ciE »post-graduate fellowships to approximately eight per year. Though the et

- number of fellows was small when compared to the numbers receiving

~ law school echolarshlps, the post-graduate fellowships were a very im. S

o * portant part of the overall program. The fellowship- program_trained

_ graduates as skilled -civil rights practitioners and enabled them to‘ -

; ~ establish a southem practice.

* ' Thus the series of foundation grants was axmed at all phases of thel_-’"
~ education and training of black southern lawyers: recruxting, scholar -

: ~ships, reténtion, summer internships and post-graduate fellowships and h
‘ ;law practice.

, ~ Any evaluation of these eﬁorts must be tentative, because the pro- P
g grams are very new. Most of the scholarship students are still in school,
and most of the post-graduate fellows are still in training or have Just -

begun practice. Nonetheless, a number of dramaiic results have already ]

‘ : been achieved.

“The number of ﬁrst-year black law students at 17 predominantly o
~ white southern law schools has increased from 22 to about 171, Manyof
the black students entering law school in 1969 and 1970 are now in prac- =
~ tice in the South. The size of the hlack bar in Mississippi has more than -~ =
: quadrupled and is up’ sharply in other southern states. Most of the =~
‘current Warren scholars intend to practice in the South when they =
~ graduate, Most southem schools are now very actively engaged Inblack -

recrmting, and many have taken over its ﬁnancmg and are begmning to ,: _




develop their own funding sources for black scholarships, With the in-
crease in black students has come a law school search for black faculty.

- Virginia, South Carolina, North Carolina, Florida State, Louisiana
State, and Alabama now have new black law school professors.

~somewhat difficult, but each program has been an important part of
-~ the overall effort. ‘ .

Earl qufeii Legal Tralning Program; Scholarship Grants

| ‘:_;havé,‘beeii of eritical assistance in increasing the number of black at-
- torneys in the South, By the end of June, 1972, the program had pro-

- the Warren program had 102 additional graduates, almost doubling the
- previous cumulative output in the program’s existence, Of the 102 new
- 1978 graduates, 74 were financed by grant funds from Ford or Carnegie.
- The high level of output of black law school graduates will continue over

3T black students enrolled in the predominantly white schools covered
- in this report, In addition to the 74 students who graduated in the
+ spring of 1973, 197 first- and second-year law students were receiving

~these will graduate in the spring of 1974 and the spring of 1976.
_ practice, Of 117 respondents, 66 were working in the South. Eighty-

- Warren program graduates on bar examinations at a time when the

- 40 black graduates who took the exam failed it, including a few gradu.
- ates of the Harvard and Columbia law schools.

'The students bringing the law suits seek changes in the exams them-
selves, raising the question as to whether it is a proper test of skills
needed to perform as a lawyer to be able to pass an essay-type, timed,
~ closed ook exam. They challenge the procedures which require a pliotc-
graph with their applications and deny the right of unsuccessful appli-

The Interrelationships among the programs make sepatate evaluations

"~ The Ford and Carnegie scholarship grants to the Warren program

- duced 127 law school graduates. Fifty of the 127 (12 in 1971 and 38 in
- 1972) were students who received Ford or Carnegie funding. In 1973, -

- the next two years since there were in the fall of 1973 approximately

~ Ford and Camegie grants through the program last year, and most of |

~ In 1972 a questionnaire was sent to the 127 graduates of the pro-
~gram, inquiring about their present location, bar membership and

- two of the 117 were members of state bars and 12 were awaiting bar .
- examination ‘results. These figures indicate substantial success by -~ =

~ failure rate among all black students taking bar examinations has been.
. high in geveral southern states, Serious questions have been raised
- about the fairness of bar examinations in at least four southern states .

- where the examiners have been taken to court. In one state in 1972, all

18




e

' cants to review their exammations either wi*h oy without the examiner S
-and to compare.their answers with those of successful applicants or. . .

with a model answer. They question the standards of grading, their

“right to review model answers from past examinations in order to be-
“come familiar with what Is expected, the requirement that they must
~ retake the entire exam each time, not simply those sections they fail.
g 'I‘hey point out that in many southern states no black attorney has o

ever been selected to serve as a state bar examiner, .
In the next several yeats, there will be a very substantial increase in o

fthe number of Earl Warren graduates practicing in the South, In the
. spring of 1973 a questionnaire was sent to all students then receiving
- law scholarships through the Warren program (including those attend-

ing northemn law schools), Of 210 responses, 171 students indieated

o that they intended to practice in the South.

Many of ‘the Warren graduates are now actively engaged in cml‘ :
rights practice and are exercising strong leadership in their communi-

ties. The impact has becn especially dramatic in Mississippi, which had -

~three black lawyers in practice in 1965 and 49 by June 1973, Sixteen

of the new lawyers are products of the Warren program and graduates, e
of the Umversxty of Mississippi law school. In the course of this study .
,I mtemewed three of the recent graduates at some length,

Clell Ward is in partnership with his black law school classmate

- Eugene McLemore in Greenville, where the two have a general practice.

McLemore is deeply involved in criminal work, while Ward’s practice ﬂ
is civil oriented. Clell has tried a number of ’I‘xtle VII employment dis- -
~ crimination cases, in one of which the opposing counsel was John Con-

nally’s law firm. He has also litigated several teacher dismissals, (He

was supported in this financially by the DuShane Fund, the legal de-
fense am of the National Education Assoclatnon) The ﬁrm is also be- -

coming mcreasmgly involved in personal injury litigation,

Clell told me his reception by different elements of the white Green- ~
ville bar had been highly amusing. On the whole, the bench and the - ;
bar had been friendly, The most friendly were the corporate defense
lawyers, because they could count on Clell's suing their clients and

therefore raising their fees, In one employment discrimination case, - :

Clell thought the case was ended when he and opposing white attorney

* had agreed on essential settlement terms—but the white attorney then S
insisted he would like to take “just a few more depositions” to justify e

a larger bill to his corporate client.




Both Clell and his partner have been involved in Greenville politics.
i They recently helped elect Charles Taylor as constable, the first black
~~ local official since Reconstruction. Clell said the local Republicans were

~_campaign and to have white female Repubhcan volunteers pass out
- handbills. Both partners are deeply interested in politics, but are

etter estabhshed

 held unconstitutional a state plan to distribute public school textbooks

~ talked with Reuben he had just retumed from a hearing on & suit in

S play because they were black—so Reuben filed suit.

- goes to solo white practitioners, many of whom fear that black at-

~ the large white corporate firms in Jackson had hired its first black at-
~torney (a Mississxppi native who just graduated from Harvard Law
School), -

- Connie Slaughter is now practicing alone in Forest, Mnssxssnppi after
working in Jackson for the Lawyers’ Committee for Civil Rights under
- Law. She told me the concentration of black lawyers in Jackson had
- had some unhappy results; some were fee cutting on each other to stay
in business. When she left Jackson several black attorneys gave her
flowers and gratefully told her, “It’s a wise, wise move, Connie,” In

Q

‘much warmet to his firm than local white Democrats. The Republicans )
_ urged Gene McLemore to run for City Council, offering to pay for his

-~ temporarily foregomg running for ofﬁce themselves until the ﬁrm isf

Reuben Anderson practlces in Jackson with Anderson Banks, .
A,Ni hols and Leventhal, who are cooperatmg attomeys with the NAACP-
~ Legal Defense Fund. After law school he was an Earl Warren post. -
;graduate fellow, The firm specializes in civil nghts litigation. Its recent
cases include Norwood v, Harrison in which the U.S. Supreme Court =

~ to students in private segregated schools; and Coleman v. Humphreys:f o
- County Memorlal Hospital, a successful fair employment suit, When I.

- _.v;qulfport The suit began because he and several friends had gone there
- on a weekend golf trip, only to find that a golf club would not let them -

 Aside from civil rights litigation, the firm has a general practice and -
- does ‘substantial amounts of criminal defense and domestic relations
~work. Reuben agreed with Clell Ward that the white' corporate practi-
 tioners were happy with the black attorneys’ emergence in the state
~ because they produced so much new business by suing white corpora- -
tions. The margmal white pract:tloners wete more apprehensive over -
~the growing number of black lawyers. Most black: legal business still

~ torneys will take away their black clients. Reuben noted a few signs ‘
~that the white Mlssis31pp1 bar was becommg more progressive; one of
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Forest, Connie has been building up a general practice, and is engaged
in criminal, divorce and juvenile litigation as well as civil rights work.
She remarked that a number of local white lawyers worried over her '
~arrival; however, all have treated her with great respect because they
~ have black clients they do not want to offend. Connle said she has
-~ picked up a mimber of poor white clients because she is the only lawyer .
~ willing to go regularly to the jail to see criminal deferdants. In ad--
- dition to her practice, Ms. Slaughter has been involved in varlous po- =
~ litical campaigns, and helped elect the mayor of Bolton, Mississippi’s
~ second black mayor. She is now launching a law advocacy programin -
- 'which laymen will be trained to educate poor people about their legal
~ rights. This program has already attracted substantial local support
~ and financial backing from several churches and smaller. foundations, .
. .The following examples are illustrative of activities of other Warten
. graduates: Ralph Gingles (a 1971 University of Virginia graduate) s
 serving on the Gaston County, N. C. Board of Elections, where he is -
~ - in private practice; George West (a 1968 Mississippi graduate) is Dem-
~~ocratic County Chairman (Loyal Democrats) in Natchez, Mississippi i A
- and practices law there; James Winstead (a former LDF post-graduate o
- intern) is running a voter registration project in Chesapeake, Virginia, -~ = =
and practicing in Norfolk; Perlesta Hollingsworth, an Arkansas grad-
~uate, has served as legal advisor to the Governor of Arkansas and has
~ been elected to the City Council; Roland Hayes, a 1971 graduate of
North Carolina Central, is in private practice in Winston-Salem, North.
Carolina, where he is Chairman of the local Alcoholic Beverage Control:
 Board, serves on thn Selective Service Board and is active in a fair
- housing organization. - ; .
- The Warren program has contributed very substantially to the de-
- segregation of southem law schools, An overview of the increase in
black enrollment in 17 predominantly white law schools is set out in the
table on page 23. - o
~ One principal focus of the scholarship program was to encourage inte-
gration of student bodies at predominantly white southern law schools.
However, scholarship support was also provided under the Warren pro-
gram for some black students attending North Carolina Central, South-
ern University, Howard, and Texas Southern, the four predominantly
black law schools in the South. During the years 1969-73 all four of
these schools have grown sharply in size and all four are now integrated.
The statistics alone do not prove the importance of the Warren
program, but in many cases its scholarship aid has clearly been critical.
Virginia is an interesting example. Before 1969, the school had only «
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. handful of black students In 1969 it enrolled 13 students, 12 on Warren =

o “scholarships, All 13 graduated in 1972, and most have begun practice in =~

dents and faculty members agreed the Warren scholarships were critical

“the South. Three became Earl Warren post-graduate fellows. Both stu. -

~ inachleving the breakthrough, and the early success hascarried on, The
~ Virginia“ black students have been active and successful in recruiting
~ others. One Virginia professor told me their recruiting efforts. were -

- essential in dispelling the idea that Virginia was “for white men only.”

o fshrp fund-raising drive for black students

7"~:,:,A number of the black students have had academic difficulties and

-~ The school s now thoroughly committed to active black recruitment, -
-+ and under prodding from the Warren scholars it has started a scholar-~ e

' 'The Virginia Earl Warren program has not been without problems

_ some were academically dismissed. However, most were readmitted and :
- later graduated; since 1968 only one has failed out of school perma. -

o - program and a liberal readmission polxcy.

 nently. The good retention record has been aided by a school tutonal‘ &

Although the Warren program has biaen very important other factors o
help explain the school’s successes. Its good national reputatron attracts
able students regardless of color. Part of the success is undoubtedly
~ due to Dean Paulsen, who has been a staunch advocate of educating

~ black students at the law school and building an indigenous black bar =~

* in the state. One incident last year demonstrates his commitment.
~ When the law school faculty was discussing the possible hiring of its =~
first black professor, some faculty members argued that he should be
hired but relegated to a position of teaching only clinical pregrams so
he would not be a “full faculty member.” Paulsen sharply objected, ©
stating: “Either he comes as a full brother or he doesn’t come at all ”~:_. S
The new professor came as a full brother. ~

~ Almost all the deans 1 interviewed mdrcated that the avallabllity of
Earl Warren funds was essential to their recrurtmg of black students e
The followrng comments are typical: r : e

“The Earl Warren program and its predecessor, the. Herbert
‘Lehman Foundation, were valuable to all four of these (black) stu.
dents (who graduated in June, 1973) and have over the yeats =~
been the primary sources of aid to black students in this law
school.”
(University of Georgia Law School Admissions Director L Wood-
row Cone) ~ '



“In 1968 we had no black students in our first-year class. We've
gradually built that up and there were 10 in the first-year class
of 1972, The Warren program has been crucial to our efforts be-
cause we have little aid money, and generous scholarshlps are
; available at northern schools,”

' ( UNC Law, Schoo! Admissions Director Morris Gelblum)

The importance of the Warren program to southern law schools is

. ,,',well illustrated by the experience of one South Carolina professor who =

~ was trying to persuade a talented black undergraduate to attend South -

: _Carolina’s law school. The student listened qunetly, and then replied:

~ “I have a scholarship to Cornell and Rutgets i ip Newark, what can you

~do for me?” Wnthout the Warren program the answer for most. south.

e law schools is, “very little.” Several southetn schools still have = ~~  el
~ less than $10,000 a year of scholarship aid available to divide among =~

‘ . ,all their law students. One southern dean told me his school was spend-
- ing 33 percent of all school scholarship funds on 10 black students.

The phenomenon of student attrition merits very careful attention.

L Before this evaluation was begun no serious, systematic effort had been S

made to determine the extent and causes of attritlon among students in
the Warren program This fall a very substantial amount of information
-was compiled by using the student folders in the Warren program offices
- and by telephoning individual law school and black practitioners in the

‘ ,South A brief summary of the prmclpal ﬁndmgs is set out below

~ Number of students " Number stucents who

receiving Ford or were dismissed from
Carnegie grants through , law school or had
Earl &arren Program withdrawn from during
: or by end of academic
' , , : . year
i 1969-70 51 16
1970-71 116 16
1971.72 214 ; 43

1972-73 271 30

The attrition rate ranged ronghly from 10 percent to 30 percent in the
four-year period. This rate is higher than the average attrition rate for
non-minority group students, which has been estimated at about 8-10
percent.




- The figures indicate that, despite the gains spurred by the Warren
~ program, black students enteririg southern law schools atiil face many
- serious problems. For example, at one southern state university all 17
- black students entering the law school In the fall of 1972 were put on
- academlc probation after  their first semester. exams. Schools have
- gonerally followed liberal readmission policles and many black stu-
- dents academlcally dismissed havo retumed to schoo), raised thefr
- grade point averago and graduated. Neveriheless, the overall attritlon
among blacks is higher than among whites, even allowing for readmis.
slons. Probably. t importani cause of attrition has been the edu. =
of most black students entering southern law -

and early 70's. Despite the Supreme Court’s

d of Education in 1954, most of these students
ary and secondary schooling in all-black schools that -

cap. of a weak educational background has been com.
evere psychological pressures. For many black law sty
0l Is the first time n seventeen years of schooling that
In_classes with whites, The sudden transition to the
aumatle,” o o 0 T

¢ students have argued that white professors - :
nd deliberately. gave them bad grades, or in-
. sulted them ir ve of the quality of their work, At one deep South. -
~ school last year a professor returried a black student’s exam paper with

_an “F”and anotation in the margin, “Try basketball”

~ Only a few black students in southern law schools have reported that
-, professors discriminate against them deliberately on raclal grounds, The
- problems are usually more subtle, The reactions of white students and =~
- faculty are sometimes perceived by blacks as threatening or demeaning
-even when they are not deliberately racist, As one black law student

“remarked: - ; / , ; ,
. “Some of the professors just don’t know what to make of us, and
- that can make you feel isolated, One professor here just nevercalls
on black students in class, I think he quit because he called ona
~ black student near the first of the year, and the student wasn’t
prepared. I guess the professor got nervous that we thought he was
picking onblacks—so after that he didn’t call on any ﬂof us, Belng -~
~ ignored like that makes me feel nervous. T think I ought {o be
- called on just like anybody else. If T haven’t done the reading that =~
day, I can say I'm unprepared, just like the white students do.”



: WhiléA‘thek total number of black law students has increased since

~dents enrolled in the predominantly w'iits law schools mentioned in this
- report. None of the predominantly white schools has a proportion of
- black students higher than 7 percent of its student bady.
- However, the Warren prograr: attrition {s not so serious as the figures
- alone suggest, The highest percentage of attrition was in 1969.70
~ when all the grantees were first-yea: students. Furthermore, our study
- revealed that at least 14 of the 105 attrition students were back in law
‘school or had retumed to and graduated from law school by 1973.

‘sion

showed that the attrition students had substantially lower LSAT scores

ttrition was academic dismissal.

¥

large debt worrled him. He replied: “Not until you get your first F.” -

- Court ruled in favor of the school, holding that its admission practices
i.. - were justified as an effort to reduce racial imbalance and help alleviate
‘the natlonwide shortage of black attorneys. Conceivably, a decision
against the law school in DeFunis could slow or end the recent rise in

the number of black law students nationwide.

The Court decision is unpredictable, but it seems to involve difficult
complex issues. For xample, how reliable are “predicted grade point
averages” (based on Law School Admissions Tests and undergraduate
grades) as an indicator of future success in law school and service as a

~ help to predict law school performance, other less quantifiable factors,

- 1969, they still represent about 3 percent of the total number of stu- .

_(Some former students have not yet been located, so the real readmis-
lon raté could be even higher.) A number of attrition students were =
temporanly employed but were reapplying to law school, The study also

_than those remalning in school, and that the most frequent cause for

member of the bar. Although some vesearch indicates the LSAT scores

: ssion phenomenon means that the drop-out problem can

y.be accurately analyzed over a long time span. The real possibility
-of attritlon also underscores the importance of the scholarships because .
potential black applicants know that they may end up without a law =
degreo but with very heavy debts, I talked with one black Mississippi
law student who told mie he was over $5,000 in debt from education -
loans even though he had 'a Warren scholarship, I asked whether the =

~ Other future problems may stem from DeFunis v, Odegaard, a case
. recently argued in the United States Supreme Court. There a_white
~ applicant is suing Washington University Law School on the grounds
© that he was denied admission when black students with lower “pre-
- dicted grade averages” were admitted. The Washington State Supreme -
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such as motivation and hard wortk may be just as important. Certainly
many recent black graduates of southern law schools—many of whom
are now in successful practice where their skills are badly needed—have
performed much better as students and as lawyers than could have been
predicted from their LSAT scores.

The case also raises questions about whether a law school may prop-
erly alter traditional admissions certain to eliminate racial imbalance
and to provide attorneys for minority groups who need legal services.

Despite these complicated issues, it appears unlikely that DeFunis
will significantly affect the legal requirements controlling the admission
of black law students to southern law schools. The case may well be
decided on technical issues with no consideration of the merits of law
school admissions policies. The plaintiff, Marco DeFunis, was admitted
to law school in 1971 under a lower court order, and he may well grad-
uate before his case is decided. If so, the Supreme Court could decide
that the controversy is moot.

Even a decision on the merits in DeFunis might well not apply to
~ southern schools. In DeFunis there was no showing of a history of
purposeful exclusion of blacks from educational opportunities, a practice
which existed in the South until the 1960’s, The Supreme Court might
determine that different admissions standards are appropriate when
there has been a history of excluding blacks from integrated higher
education.

Perhaps a more important pitfall lles not in DeFunis, but in what
southern educators and public officials may perceive DeFunis to mean.
The case itself may well be decided on technical or narrow grounds that
have no precedential importance for southern law school admissions
policies. Nonetheless, the fact that DeFunis is being litigated could
eircourage a “‘go slow” attitude on black admissions among state legis-
lators or law school deans. DeFunis could furnish an excuse to cut back
black recruiting efforts, particularly in areas where whites have tradi-
tionally controlled the legal process and legal education for blacks is a
new phenomenon Such an overreaction would be most unfortunate.
Progress in producing black lawyers to meet the South’s needs has
scarcely begun, and there is yet a long road to travel.

The Earl Warren Post-Graduate Fellowships

The Earl Warren post-graduate fellowship program runs for four
yvears for each fellow. In the first year a fellow is trained under the
supervision of staff members of the Legal Defense Fund (LDF); for




-

the three subsequent years, fellows receive diminishing subsidies from

the LDF while they establish their practfce In\the South, (The sub-

sldies represent fees in return for civil rights Jlitigation work.) The
first year of training costs approximately $18,000 per fellow includ-
ing fellows' salaries, secretarial expenses and travel.

For the first year of the fellowship program graduates are placed
either in the LDF New York office or in the offices of an LDF coopera-
ting attorney in the South. For almost all the fellows substantial

amounts of time are spent both in New York and in the field. Most

fellows take a state bar examination in the summer of this first yeat,

The precise nature of the training year has varied from student to
student and from year to year. For 1973-74 the program is basically

as follows: During the fitst few weeks a series of seminars is held te

acquaint the fellows with the overall operations and organization of

- LD, Lectuses are given by the head attorneys of the different sub-

' stantive areds that make up the LDF litigation program, Each fellow
~ is then assighed to one LDF New York attorney; the New York attor- -

" hey serves ag the chief supervisor of the fellow if he is training in New
York and as a New York contact for fellows training in the offices of
cooperating attorneys. Responsibility for the overall coordination of
the training now rests with LDF attorney John Butler. Butler attempts
to see that fellows receive (a) a thorough training in federal practice
‘and procedure and (b) a solid introduction to the basic areas in which
~ LDF must frequently litigate (e.g., employment, education, housing,

~ete.). He also supervises rotation of the interns from one project to
another, in an effort to see that the training goals are carried out, Each
fellow maintains an assignment file in which his work and hours are
recorded, to enable Butler and the rest of the staff to assess the train-
- ing and experiences each fellow recelves. Generally, fellows are trained

by performing, under supervision, the basic tasks of a civil rights attor- -

ney, from initial client interviewing and research through the writing
of appellate briefs. Twice-yearly conferences of the LDF New York
staff and cooperating attorneys are held at Airlie House in Virginia.
These conferences include consideration of overall LDF litigation strat-
egy, examination of specific substantive areas, and seminars on the
business aspects of law practice, such as law office management.

After the first year, fellows go into practice and become LDF
cooperating attorneys in areas where there is a shortage of black
attorneys. The LDF finances the initial acquisition of a basic library
and then pays a diminishing subsidy for the first three years of prac-
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: tlce ($9, 000 for the firsi year, $5, 000 for the second and $2 500 for :
the third), During these three years, the fellows continue to report to -
‘the LDF on their activities and practice, and cooperate with LDF New
York attorneys in litigating particular civil rights cases in return for
the fee. Frequently fefows have gone into practice with firms already

established by previous LDF interns, such as Juijus Chambers’ firm in
~ Chatlotte, North Carolina and Reuben Andersm 8 in Jpa,kson, Mlssis- ,

sippl. - : o

The basic statistics on the fellowship program are extremely imptes-
sive. Since 1970, there have been 39 first-year fellows. Twelve of these
are in the first year of the program in 197374, Of the other 27, all but
two are currently in practice or holding judgeships in the South in
states or localities where there is a shortage of black attorneys. All but
one of the 27 fellows are members of state bars,

The fellows’ record on bar examinaticns has been good. Only three

filows have failed bar examinations. In two of these cases raclal die-
~ crimination was suspected because both fellows were able students, and
Legal Defense Fund litigation has been started against the examiners.

Thus ti e program has been extremely successful in its basic purpose -
of getting black lawyers into active practice in the South. Without the
fellowships many would have likely chosen other careers. For example,
Sanford Bishop (a 1971 fellow) originally planned to practice in
Atlanta, but the LDF guided him into practice in Columbus, Georgia
. where there was only one black attorney when he arrived, The fellow-
ships have been particularly influential in attracting black students
attending northern law schools to the South for practice. Former
fellow director Drew Days cited the experience of one student who
graduated from Columbia and was considering staying in New York.
According to Days, “We convinced him to go home, and he's now

practicing in the South.” Fellows who attended northermn law schools

but are now practicing in the South include Mel Watt (Yale, Charlotte);
Isaac Joe (Columbia, Greenville, S. C.); Theodore Lawyer (Columbia,
Mississippi); Elijah Noel (Pennsylvania, Memphis) and Norbert Slm-
mons (Boston University, New Orleans).

According to Mel Watt (a 1970 fellow), the program is important

and successful in establishing black attorneys in practice for three
- basic reasons., First, it makes southem practice financially feasible.

Without the fees for civil rights litigation, many of the fellows would . .

find it impossible to stay afloat financially for the first year of practice.
The fees help provide a “breathing spell” durmg which the fellow can
~ build up a practice that will provide adequate income whlle compensat-



ing him for time-consuming civil rights ‘iligation he could not other-
wise afford to take. Watt's explanation of the importance of the fees
was borne out by Sandy Bishop, who s.arted practice in Columbus in
thc:)l leall of 1972, where he is one of only three black lawyers. Bishop
exnlained: o

“‘From September 1 to January 1 we were only able to generate

- $1,600; in the sccond quarter, $5,300; in the third quarter we are
hoping for $8,400. The income subsidy is the only way to pay the
rent and eat while your cases in the firm are developing.”

According to Watt, the program is also essential to developing basic

. legal skills and self-confidence, two ingredients which are as important
~ a8 assured basic income to a beyinning practitioner. Certainly many
of the interns receivy excellent training. As Sanford Bishop noted:

“T argued before a U S.:Court' of Appeals within six mbnths of
‘graduating from law school. I'm sure that none of my other law
school classmates did that sort of thing and I felt very well-

-~ prepared to start my practice.”

~In addition to the basic legai skills such as oral advocacy, and bne!

~ writing, the LDF program has assisted many fellows in learning t\ .

- business aspects of practice such as law officc management. This train-
‘ing i3 important. As Drew Days puinted out: “After all, law firms are
- smal! businesses, and most small businesses fail.” For the last two
years, law office management techniques have received increasing
emphasis at Airlie House conferences,

-In addition to increasing the number of black attorneys practicing
in the South, the fellowship program has produced skilled civil rights
attorneys who can push forward the LDF litigation agenda in such
areas as education, equal employment and housing, and the LDF staft
supervises the field attornoys carefully to assure the overall ;uality of
their work.

A sampling of some of the major civil rights legal work of Camegie-
- funded fellows now in practice includes:

Hilry Huckaby: ‘(Shreveport, Louisizna); schoo! desegregation,
fair housing, and ‘Title VII fair employment litigatior: '
Sanford Bishop: (Columbus, Georgia); class action suit on behalt

of black prisoners at Reidsville, Georgia State prison, challenging
Py
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racnally segregated prison conditions, inhuman livmg condltions,,x
illegal mail censorship and deprivation of right to counsel ‘

Booker Stephens- (Charleston, West V:rgmia) 'I‘xtle VII fair em-
ployment, and criminal cases -

Mel Watt: (Charlotte, N. C.); school desegregation, Txtle VII fair
employment, organization of numerous black busmesses and
minority ¢conomic development corporations

David Coar: (Birmingham, Alabama); consumer fraud; Title VII
fair employment, jury discrimination

Isaac Joe and John Bishop: (Greenville, S. C.) fair employment
suits against major South Carolina textile concerns

~ The fellowship program has also contributed to southem black poli-
tical and community leadership: Algemon J, Cooper, Jr. is now serving
as mayor of Prichard, Alabama. Julius Chambers has recently been
elected as a member of the North Carolina Board of Governors, which
sets policy for andgovems the entire system of publicly supported
higher education in North Carolina. Cooper and Chambers participated
in the fellowshlp program before the 1969 funding began. However, it
appears likely that the trend will continue among more recent fellows.

: Robert Anderson (a 1970 fellow) has just been appointed to a munici-
pal judgeship in Houston. Richard Mays is servmg in the Arkansas

state legislature. Shortly after he began practice in Columbus last
year, Sanford Bishop was appointed to the Governor’s Commission on
~ Drug Abuse, and he has already received much encouragement to run
for public office. He is also a Mason, a Shriner, and active in the.
Metro-Columbus Business League and the local Community Relations
Commission. James Winstead (a 1972 fellow) worked with a Black
Broadcasting Coalition in Richmond, helping it file petitions against 17
Richmond area radio and television stations; he is now practicing in
Notfolk and is organizing a voter registration project in the Chesa-
peake-Portsmouth area. Nausead Stewart (a 1971 fellow) now practic-
ing in Jackson, Mississippi, is active with the state ACLU and chairs
a local Headstart program. Ural Adams, who has recently established
-the firm of Peete and Adams in Memphis, has become active in local
Democratic politics. Mel Watt, a 1970 intern, now in Charlotte serves .
as a director of several mmority economic development corporatlons.

The Warren post-graduate program has had some problems in train-
ing and placement of fellows but its staff has begun efforts to correct

them. The training of the fellows has been uneven. Although manyp e

have received very good training and supemslon, several fellows in the




- 1972 class complained that they received no clear case assignments
“for the first several months. One completed his fellowship year without
writing a brief.

The unevenness in training appears to Yesult from a lack of any one
person spending all his time administering the program and super-
~ vising the fellows, In previous years, the principal administrator of the
fellowship program has been a staff attorney who also had substantial
litigaticn vesponsibilities, These litigation responsibilities have diverted
the administrator's attentlon from the trammg aspects of the intern-
ship program,

'The admmnstration supemslon problem seems to have improved
~somewhat in 1973-74."John Butler has fellows assigned to specific
staff attorneys; he has developed an outline model training program;
and he is devoting most of his time to administermg the program.

 Some legitnmate criticism can be made about the placement of iellows
after their first year's training. A number of post-1970 fellows are,
practicing in Southem cities with relatwely large firms staffed by other =
~ former fellows, rather than in rural areas or smaller citnes where black L
atbomeys are more scarce, . ~ ‘

. “There are some arguments in- favor of a degree of concentration in

¥ large firms, Larger firms are more viable economlcally. Historically -~

- most black practitioners have practiced alone, and many commentators

~rhave suggested that such solo practice is both a symptom and cause of) )
- relatively low income. Aside from economics, a firm of some size is

- necessary to handle & sophisticated and varied practice. It is very dif-

~ ficult for a one- or two-man firm to take on a competent 30-man white

firm in litigating a comphcated employment discrimination case,

Despite these considerations, there appear to be overndmg reasons
why the Warren program should make every possible effort to channel
future fellows away from firms dominated by former fellows and into
locations where there are few or no black lawyers. Black attorneys are
needed most in three settings: the smaller cities, a few largs urban
areas like Dallas-Fort Worth, and the rural South, Even if large firms
are economically desirable, firms such as Anderson’s and Chambers’
now have a large recruitment base with the increasing number of black
‘school graduates. The LDF is aware of the placement problem and is
making substantial efforts to alleviate it. Almost all of the 1973-74
fellows now plan to practice where there are few black attorneys.

The fellowship program was started in 1963 with a grant from the
Field Foundation. From 1963 through 1969, 23 fellows were trained,




an average of slightly more than two per year The Camegne grants
to first-year fellows in 1969 have made possxble a very substantial ex.
pansion; counting this year’s fellows, there l1ave been 39 fellows since
1970, In recent years, the program has heen supported by grants from
the Field Foundation and the Rockefeller Brothets Fund as well as

Camegle. For 1973 there ate twelve first-year fellows; eight supported by

Carnegle, three by Field and one by individual donors. Rockefelley
* Brothers Fund provided stipend payments for the first two classes (1970
and 1971) of Carnegie post-graduate fellows once the fellows were set
up in practice and ehglble for the diminishing subsidy. Private funds
have been difficult to raise, and the interns are now being supported on
general LDF funds, which is a serious and unexpected financisl drain.

Tt is not now clear how the 1973 fellows will be supported in their sub-

sequent years.

~ Law Students Civil Rights Research Councll

Grants and individual contributions to LSCRRC during the period
1969.73 total more than $1.6 million, a major portion of which went
to the South, The southern grants were made to assist LSCRRC in
recruiting black law students, running tutorial programs and for the
197374 LSCRRC summer mtemshlps

Since the mceptlon of LSCRRC in 1963 its principal program has
been a summer internship in which law studbnts have been placed with
civil nghts and legal services organizations, law firms and individual
attorneys in a ten-week summer program. LSCRRC places interns in
‘all areas of the country, but Camegie’s support has been directed at
the southern program. Before the Camegne grant LSCRRC's small
stipends posed a difficult problem in recruiting black interns. Most
black law students are hard-pressed financially and need to work dur-
ing summers to pay school year expenses. However, the LSCRRC

~ program paid only a $500 stipend which made it very difficult for
blacks to accept internships. The Carnegie grant was designed to in-
crease the number of black LSCRRC summer interns by providing
funds for the usual $500 stipend and an extra $500 scholarship, (The
same scholarshlp approach had been used successfully by LSCRRC on
a small scale in the summer of 1972 with the assistance of a $15,000
grant from the Norman Foundation.) It was also hoped -that the
Carnegie grant would assist black law students in developing their
legal skills during the summer internship, and that these summer
experiences would thus help students in their law school studies.




~__The internship grant has had some success in accomplishing its aims,
The number of black law students participating in the southem sum-
mer program increased from 72 to 79, The number of black interns
from southern law schools rose from 54 to 62. (However, without
Camegle funds, it is doubtful the previous levels could have been
maintained.)

The summer internship program placed in the South more than 481
students of both races (approximately 50 percent ofkthem‘ black).

“Most students participating improved their legal skills by performing
the tasks of lawyers. A rough picture of the skills-building aspect of the
program can be gleaned from the following excerpts taken from reports
given LSCRRC by the 1973 interns: ~ , :

“ .. the LSCRRC internship also allowed me the opportunity to
apply legal writing skills learned during my first year of law
school. This was accomplished in the form of memoranda on
various topics to the staff attorneys and a memorandum in sup-
port of a motion to dissolve a writ . . . Additionally, I had the
~ opportunity to write adoption petitions.” o .
(Intern Ulysses Thibodeaux, Earl Warren Scholarship recipient
at Tulane Law School, placed with New Orleans Legal Assistance
Cooperation) ‘ B ‘
’ . A * * * ]

“I worked in prisoners’ rights, civil liberties, and racial and sex
discrimination. I researched authority for practitioners—and also
worked on evidentiary problems. I wrote appellate briefs and
memoranda on narcotics cases,”

(Sidney Verbal, Earl Warren Scholarship recipient at UNC Law
School, placed with Julius Chambers, Charlotte, North Carolina)

* * * * * :

“My basic role has been research and investigation with a view
toward preparing suits and defenses to various actions, This
research includes title searches and library research . . . the orga-
nization with which I ar., : <" .d is the Emetgency Land Fund,
Its principal function is to provide legal assistance and information
for indigent blacks who are in danger of losing their land holdings
to powerful local land manipulators.”

(John W. England, University of Alabama Law School, Earl War-
ren Scholarship recipient, placed with Emergency Land Fund,
directed by Mike Figures) .
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My own interviews with individual mterns‘;also indicated that the
“sumnier had been an important skills and confidence building experience,

Henry Brown, a black student at North Carolina Central, spent the

summer with Julius Chambers’ irm. When I talked with him in August,

just before school started, he said: “I can do legal research much more

- quickly-how because I really know where the sources are and how to

find them. Before this summer, I guess I could define an interrogatory

bécause I took civil procedure, but now I know how to draft one and
answer one.”

Interestingxy, the importance of the summer internshnp was also
stressed by several black students who did not purticipate in it.
Stephanie Valentine, an Earl Warren grantee at the Umversxty of
Virginia law school, told me:

“It's awfully hard to compete with people whose fathers are
lawyers and who have grown up in the courthouse . . . but it’s

easler for students who spend a summer working in the LSCRRC
program. I wasn’t in it, and when the LSCRRC students came
back to school last fall, they could see things in cases we talked

about in class that I just didn’t understand, things that I missed.”

Another result of the summer program was to give some interns an
increased desire to complete law school and to become practicing
attorneys. For many black students this is partlcularly important.

Many black students decide to go to law school to acquire skills they .-

can use in bringing about social change. But for many black (and
~_white) students the dry, rigorous, analytical approach in first-year
courses seems far removed from causing social change. For sonie stu-
dents the summer experience renewed their faith that the law school
- struggle is worth it. As Evelyn Bracey (an Earl Warren grantee at
Duke) told me after vorking for Julius Chambers' firm, “I hate law -
school, but the summer reassured me it’s worthwhile.,” Other students
echoed the same theme.

'The program also encuvieged black students ‘atteading northern
low schools to return home to practice. A number of black Mississippi
students now studying at Rutgers came home for a LSCRRC summer
and worked with recent black graduates of Mississippi in the North
Mississippi Rural Legal Seryices Program in Greenwood. One of these
students, Beverly Druitt, said that after the summer, “I plan to come
to Mississippi to practice.” Several others in the Rutgers Greenwood
contingent expressed the same sentiment.




Although it was not Carnegie’s principal aim in funding the program,
the grant assisted LSCRRC in supplying badly needed manpower to

N the public interest and civil rights firms and agencies where the interns

- are placed, Almost all the interns reported that they had assisted firms
- and agencies in clearing up heavy backlogs of cases. In the case of new
~black practitioners just beginning their practice, such help was especially
~ important. George Henderson, a Vanderbilt law student; spent his
- summer with the new firm of Bishop and Hudlin in Columbus, Georgia
: and reported'

"My presence has seermngly been a relief to both attomeys I am

“able to do research in a few days that would normally take them
much longer to do because of the abundant number of cases they
are handling. I am helping both to expand their workload and to
catchupona backlog of work.”

SOt is difficult to. evaluate the long term 1mpact of the mtemshxp on

| career choice because LSCRRC has made little effort to keep track of
. its previous interns. The organization has no address list of those who
- have partic:pated in the programs run in previous summers. Several

years ago ‘the Ford Foundation made an extensive effort to assess the

~ program’s impact by sending questxonna;res to former interns, Four

hundred and fifty questionnaires were mailed and 100 responses re-
ceived. (Probably the return rate was so low because many addresses
‘were not current.) Of the 100 responses, 90 percent expressed mild to

o _enthusiastic approval of the program and 75 percent of the 90 percent

indicated that LSCRRC had been an important influence on their
‘career choice.

 Many of the responses to a LSCRRC 1073 questionnaire to current
interns also showed that the experience encouraged career choices of
public interest or civil rights law. ‘

Although LSCRRC has no complete list of its former interns and

the jobs they now hold, large numbers of them are now in public

_interest practice. Former interns include: Clell Ward, a black graduate
- of Mississippi now practicing civil rights law in Greenvnlle, Mississippi;
Mike Figures, a black graduate of Alabama now running the Emergency
Land Fund in Selma, Alabama; Ural Adams, a participant in the

Warren post-graduate internship program who now practices civil rights -

law with Peete and Adams in Memphis; Lewis Myers, a black graduate
ef Mississippl now helping to run the legal services program in Missis-
sippi; Nausead Stewart, a black graduate of Mississippi now practicing
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- Forest, Mississippl; James Winstead, a black graduate of Virginia who
participated in the Warren post- graduata program and fs practicing in
Norfolk; all the partners in the firm of Cotton, Jones and Fazande in_
New Orleans who are cooperating attorneys with the Legal Defense
Fund; and Phillip Hirschkop, who practices in A]exandna, V:rginia
and is deeply involved in prison reform litigation, - -

“A major question for LSORRC concems its future selection of place-

C clvil rlghts law with ‘Reuben Andersons ﬁrm in Jacksom Connie’ it
~ Slaughter another black graduate of Mississippl now practicing alonein -

ments for intemns. Student applications have always greatly exceeded

the number of intemns selected, and as the number of black students
- in law schools- increases, this trend is likely to continue. Orne new

- placement source i3 the increasing number of black practitioners in the
South, many of whom were themselves LSCRRC interns, Other possi-
ble sources are state and local government agencies. Aside fromn legal
services agencies, few LSCRRC interns have besn placed with govern-
ments in the past. (A few were placed with the Atlanta city govern
ment last summer,) Now a numbet of state and local governments are
showing an increased interest in hiring black lawyers and law students,
Most southem state attorneys general offices have some black at-
torneys. The increasing number of black officeholders in the South,
which hag risen from 76 in 19656 to over 1800 in 1973, could also'
facilitate such placements :

LSCRRC has also used its Camame-funded Atlanta oﬂice to encour-' ik ;

age recruiting of black law students for southern law schools and
tutorial programs within individual schools. The recruiting program
revolved around small grants of several hundred dollars from LSCRRC
to school chapters and affiliates to defray recruitment travel and.
mailing expenses. From 1969 to 1973 eight to seventeen programs were
funded each year, Programs were run at Alabama, Arkansas, Duke,
Emory, Florida, Georgia, Kentucky, Loyola, LSU, Miami, Mississippi,
North Carolina, South Carolina, Texas, Tulane, Vanderbllt, and West

Virginia, The main thrust of the programs was to send black law stu-
dents back to undergraduate campuses to inform students about law

school opportunities, scholarships and admissions, Often the recruiters’
principal task was to convince black students that the law could be used
as an agent of social change rather than as an instrument of repression.

LSCRR(’s Atlanta office also developed recruiting packets contalning

information on LSAT tests, scholarships: and facts about individual

schools. In 1872-73 more than 3,000 wete distsibuted by individual sta-. e

dent recruiters and by direct mail to underg*aduate campuses In the




, jlast two years, LSCRRC has increasingly centered its efforts on major
- recruitment conferences where black undergraduate students are
* hosted at law schools for a weekend of seminars, speeches, mock classes
- and mock trials. Last year these were run at Alabama, Emory and
" Tulane. .

i An overview of the recruiting pogram is given by the comparative
S stahstlcs from 1970 to 1972, At echools where LSCRRC programs
~-were run the organization reported that black applications increased
. from 396 to 768, acceptances from 142 to 268, and first- year black

- students from 89 to 197. '

‘The precise impact of the ISCRRC recruntmg is dnmcult to measure

- members felt.the LSCRRC efforts were very. helpful. One indication
of the program’s success is the southern law schools’ mllingnees to
~ fund student recruiting programs that LSCRRC initiated. This has now

~ and respected lobbies within the institutions. (At Toxas and Virginia

_ nority recruitment office, which is headed by George Jones; the former
~ LSCRRC chapter chairman and an Earl Warren grantee who grad-
~uated from the law school in the spnng of 1973..At North Carolina
- the student bar association funded a major recrultment conference in

1972 with  ABA ilnanclal assistance and LSCRRC technical -support.
* In the spring of 1978 LSCRRC began a Carnegie-funded retention

~ program designed to provide academic and counseling assistance to
- black law students during the school year. LSCRRC solicited tutorial
~ proposals frorn deans and chapters at most southern law schools and
- funded programs at Mississippi, Florida, Louisville, South Carolina,
~ Vanderbilt, Emory, Georgetown, Alabama, Arkansas, Florida State,
- Loyola, William and Mary and Maryland. The tutorial grants to schools
ranged from $240 to $400. Most of this grant money was used to pay
~ student tutors, and some was used to purchase supplies.
The. program’s short history makes any evalnation tentative,” but
some clear successes were achieved in the first year. At William and
Mary the two black students tutored both raised their grade point
averages sufficiently to remain in school. Dean James Whyte remarked:

because 80 many other forces were at work encouraging black students
U to attend law schools, Available scholarship ald from the Warren pro- -
- grain. was especially important. Nonetheless, many deans and faculty -

. occurred at UNC, Texas, Virginia, Florida, Arkansas, Alabama, Tulane
. and Vanderbilt. Indxgenoue law school support for black recruiting is
~ almost certain to continue because black students have formed active -

~ Warren scholars were law school student body presidents in '1973.) ST
- This fall the Alabama law school administration set up its own mi- :

ER




oy am conﬂdent that the tutorial program matenally assisted
Misses Coleés and Harden in developing an aptitude for law study
and . exanunation taking and rate the program an unqualiﬁed
success.” ‘

The program was also helpful at Georgetown. 'I‘here the school had
already begun a tutorial progrum before LSCRRC became involved;
LSCRRC funds provided salarles for student tutors and a student
tutorial coordinator, Most of the academic tutoring was done by
faculty members, with student tutors providmg personal counseling
and administrative assistance. The tutorial sessions focused principally
on developing legal writing skills; students took numerous practice
examxnations which were then analyzed and criticized by faculty
members. Georgetown’s Assistant Dean James Oldham rated the
program a “successful” one. He noted: “By that I mean that very few
‘students who were involved in the program were in academic difficulty
at the end of the year.”

‘Reports from faculty members and students at Mnssiss:ppl South .
_ Carolina, Florida State and Emory also indicated the LSCRRC -
~tutorials- helped students raise their grade point averages. ~ = -

'I‘he formats of the programs varied widely. At William and Mary s
first-year students served as tutors; at Georgetown, faculty members

© did most of the tutoring; at Florida State the tutors were second- and

‘ ‘_third-year black and white students, Some schools emphasized practice

- exain writing; other tutorials were designed to review material covered

. 'in substantive first year courses, LSCRRC gave schools great flexibility
in designing programs to fit their perceived needs, and this highly
decentralized approach seems wise, -

_One principal difficulty with the program is the failure of many
~ individual schools to report adequately to LSCRRC. Most did not
report on student academic standing before and after the program
noi provide detail on tutorial techniques utilized. The reporting failure
makes it difficult to assess the different programs’ effectiveness and to
compare the results of different tutorial techniques. 'This is particularly
unfortunate, because very little systematic study has been made of
tutorial programs for minority law students, In my interviews of
different law schools many faculty members told me they were inter-
ested in establishing tutorial programs, but were uncertain as to the
best approach. A more carefully documented account of the different
LSCRRC programs could be very useful to many schools. As with the
recruiting grant, LSCRRC reports to Camegie were also inadequate.




RECOMMENDATIONS

The Scholarship Program

The need for scholarship funds for black students attending southern
law schools is still great, and the Earl Warren program has not as yet
been highly successful at raising money from sources other than Ford
and Carnegie to support this program. However, there is a good
possibility that efforts to obtain more corporate,giving will bear fruit
over the next several years. The program is relatively non-controversial
and scholarship money should be the easiest part of the LDF program
to support through corporate contributions and public appeals. How-
ever, an abrupt termination of Carnegie funding could be disastrous.
I recommend that Carnegie continue to fund the scholarship program
over the next several years but at a diminishing level, thereby providing
time for the Warren program and the law schools to find other sources
of scholarship support. Any cubstantial amount of new Carnegie

~ funding probably should be channeled through the Warren program
- -to individual schools, and from there to individual students. The

Warren program could allocate funds to different schools early in the

~ calendar year to enable them to recruit for the succeeding fall's class.

Bloc allocations of this sort could be made either where a school had
~demonstrated good faith in trying to recruit black students (e.g.
~ Virginia) and/or where the Warren administrators felt that bloc
_ grants would significantly encourage school recruiting efforts. In this
manner,” Carnegie money could also be leveraged to spur schools to
- make greater efforts at black recruitment and raising their own
scholarship funds, The bloc grants could be allocated to schools on
- the basis of school affirmative actions proposals committing the
institutions to recruiting black students and raising scholarship funds
to match the Carnegie-Earl Warren grants. The proposals could be
evaluated and school grants atlocated by the Earl Warren programs.

To the extent that individual student grants do continue under the
Watren program, a number of administrative changes should be made:
complete financial information should be required on initial applications
and grant renewal requests; deans should be informed of the names
of grant recipients and the amount of their grants; by consultation
with law schools the Earl Warren program should determine the
causes of attrition for students who leave school and their employment
and tentative future plans. The Warren program should also make a

careful study of the bar exam successes and failures of its 1973 spring

graduates, which is its first large graduating class.
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“The Earl Warren Post-Graduate Fellowships = S
This i3 an extremely successful program which has serious financial
‘difficulties. It should receive increased Carnegie support, with the hope
that Carnegie grants could he coordinaied with grants from other
- foundations to train a class of approximately 15 fellows per year.
This is an expensive program, but the payoft is high because it puts
skilled black civil rights lawyers into practice where they are badly
needed. This program should be supervised by a full-time adminis-
trator-lawyer. Probably the ideal person would be an attorney with a
strong interest in legal education. If necessary, a portion of a future
Carnegie grant should be allocated specifically to defray part of the
- salary expense of such an “administrator-teacher.” The Warren program
should take care that large numbers of future post-graduate fellows
are not permanently established with those few large firms in southem
cities which are already heavily populated with former LDF interns.
The programs’ reporting procedure should be  improved so that

~Carnegie and other contributing foundations are given complete infor-
mation each year on the new and graduating classes of fellows, the =~
nature of their training, the nature and location of their employment. =

Information should be included on employment changes, elective
offices, and major litigation responsibilities of all previous fellows each
year, (Such reporting would be useful not only for Carnegie, but also
for Warren fund-raising efforts with the public, corporations and other
foundations.) . o ' '

- The Law Students Civil Rights Research Council o

The LSCRRC recruiting and retention programs should be carefully
evaluated in June, 1974 when more information is available on their
effectiveness. LSCRRC should engage in a careful, comprehensive study
~ of the effectiveness of the various retention programs it has funded in
1973-74. 1deally such a study should be conducted under the direction
of a faculty member, probably one of the new black faculty members
who is involved in tutorial programs at one of the southern schools.

After 1973-74, recruiting grants to individual schools should probably
be eliminated. At most schools there are now sufficient numbers of
black students and school support for black students recruiting for the
schools to fund their own programs. LSCRRC could and should con-
tinue to act as a technical advisor and help to organize major multi-
institution recruiting conferences. ;

The LSCRRC suramer internship has proven valuable not only in
introducing students to civil rights law, but in helping minority group




! students develop the logal skills they need for successful completion

- ‘of ]aw school, Carnegie support for this program should be continued,

. The administrative ahd reporting problems of LSCRRC are un-

e fortunate although such failures are common among student organiza.

o tions whose personnel change frequently and whose financlal base s
- shifting and uncertain, Although its summer internship program has
many strengths LSCRRC will have to give more attention to ad.

-+ ministeative details it it is to continue to draw financial support to

fun its programs. Possibly the most useful would be for the organiza-

- tion to hire an administrative-executive secretary who would stay with

~ the organizatlon for the indefinite future. The secretary’s principal
. function could be to assist in record keeping, the writing of reports

 and ‘proposals and routine administration (e.g. mailing checks to

_interns), Quite possibly such assistance could be found in the form
- of steady volunteer assistance by someone interested in and sympa-
~ thetic to civil rights and public interest causes, The NAACT. Legal

Defense Fund has developed ongoing relationships with such talented

 volunteer assistants, and the same might be done by LSCRRC, Some of
the very basic administrative chores, such as the complling of an

- summer intems.
Conclusion

- Viewed as a wlole, the early results of the fouh’déﬁbn programs to

 address list of former intems, could be done by one or.more of the

yvi'ncrr‘eape, the number of black southern lawyers are very encouraging. - :

- Almost all southem law schools are now actively seeking and attracting -
~ black students. Almost all the schools are engaged in “affirmative
- action” efforts whereby they admit blacks where undergraduate grades

. and LSAT scores are not equal to those of their white classmates. Al-

~ though attrition Las been a serious problem in some places, schools

generally have been very liberal on readmissions, and many black stu-

dents academically dismissed returned to school and graduated after

persistent hard work.

‘Most of the problems with the programs 1 evaluated involved ad-
ministrative execution. This suggests that the Corporation staff should
engage in very close, continuing consultation with the grantee organi« .
zaticns to help them unravel administrative difficulties and develop
better reporting procedures, Such consultation and improved reporting
could substantially assist LSCRRC and the Earl Watren program’s ad-
ministrative capacities and their ability to raise additional funds from
other sources.
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SANFORD BISHOP
CHOOSES C’OLUMBUS, GEORGIA

On opposite comers of the intersecnon of Second Avenue and Ninth
e Street in Columbus, Georgia stand two structures, each intentionally
- functional and unintentionally symbolic. Outwardly, the more impres.

= sive of the two is the 11-story Govemment Center, which houses the =

- only. consolidated city-county administration in Georgla It is 80 new -

that the concrete still smells damp. The othor, far less preposseseing,
18 a modest, rambling frame building that once was & notorlous local
gporting house.” The gold-lettered sign suspended over the door Sy

nces,"Bishop and Hudlin, Attorneys at Law/”’ -

To the 170,000 residents of ‘Muscogee County, the Govemment s
Center {s a glass -and-concrote embodiment of change. Rising out of a -
fountain-studded plaza on the site of the late, unlamented old court-
“house, the Center soars gracefully above a montage of sagging Victorian Rl
o homes, colorless commercial buildings, and mighty churches. o

© To Sanford Bishop, 26, and his partner Richard Hudlin, 27, the

~ white frame house opposito is the embodiment of an opportunity. For

_ Bishop and Hudlin are both young, talented and black, and thoy have
~ accepted the challenge of proving that Columbus can move into a new
era as easily as it moved into anew courthouse,

‘Sanford Bishop is a soft-spoken, serious-minded young attorney.
His ovel face is fringed with a short beard that imparts to his appear-
~ ance a decidedly Lincolnesque quality. But he smiles easily, especially
when he talks about how he came to Columbus,

“T grew up in Mobile and went to college in Atlanta While I was in
law achool at Emory I signed up for the LDF internship program, 1
knew they expected me to go eventually to some out-of-the-way place,
but I really hoped they'd let me stay in Atlanta, or maybe Mobile.”

The Legal Defense Fund indeed wanted Bishop to practice somewhere
other than Atlanta or Mobile, because those cities have, relatively
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speakdng, large numbers of black attomeys, and the intemship program
s designed to place black lawyérs in areas where fow of none practiced

“ previously, To accomplish this, the Fund provides talented black law
~ graduates with an intern year, either in the LDFs New York head.

- quarters or.in cooperating black law firms, Afterward the young at-

 torneys are put into the fleld supported by a threo-year declining

stipend, a declining allowance, and money to pay initial ofico-expenses, =

In return for the stipend (which LDF calls a “fee for service”) the

fellowship reciplents agreo to asslst the Fund with civil rights cases.
~ “While I was doing my internship in New York, Jack (Greenberg)

. sald ‘vh-uh’ to Atlanta. So one day when I was flying down from New
York, I thought about Columbus, I went to the Georgia archives build:
ing when I got to Atlanta and read everything I could find about

- Columbus. I liked what I saw. It was fairly large, it was between
- Atlanta and Mobile, and it seemed to be a pretty good city. Besides,

I knew there was only one black lawyer there,

~ “When I got back to New York I sald to Jack, ‘What about Colum-
- bus? He said, ‘Perfect!’ So here Tam.” = e e

- ~Whero he s is on the bank of the Chattahoochee River, within
spittin’ distance of Alabama, in a flat, sprawling city known for years -

- 88 the home of “mills, the military, and millionaires.”” Fort Benning, a

primary infantry training center, clings to the city limits like a huge
‘tick, though in terms of who does what to whom Columbus always has -

been the parasite. For years the city sucked federal dollars out of the

Army, achieving thereby some semblance of prosperity despite a wage

base depressed by cotton mills and their exploitive owners, But today

the Vietnam war is over, and Columbus no longer teems with draftees

looking for ways to throw away their money while they wait for a - .
charter flight to a rice paddy. Benning is down to 18,000 men now from

a high of 55,000, and the city is looking to Dolly Madison cakes (a - |
newly-recruited industry) to take up some of the slack, The mayor, 34-
year-old Robert Hydrick, talks in terms of “diversification,”

“Until 1960, Columbus was a typical southern closed society,”
Hydrick says. “The cotton mill owners had all the money, and they
exercised all the power, overtly or covertly. For example, Columbus
was left off the intersteie highway system during the late '50's. The
word was that the mill owners didn't want it, because it would bring
in outsiders and drive wages up.” : '

Hydrick, a Republican, nees the 1960’5 a's a period of' significant -
change in Columbus, The mills were sold to “outside interests” li‘ke‘ e




Fieldcrest; a majoi food processing industry grew up around Royal

Crown Cola and the Tom Huston Co. (“T'om's Peanuts”); and Colum.

bus began developing a new middle class, In 1968, a young Republican
- executive, J, R, Allen, ran for mayor. In company with a slate of
other political “amateurs,” Allen swept out the old-line vested interests
in the city administration. The energetic young mayor helped engineer
~city-county consolidation and struck out in search of economic trans.
fusions for his city, which had (and still has) the lowest per-family
income of any major city in' Georgia, Many of Allen’s progressive in-
itiatives were just beginning to bear fruit when, in February of 1973,
he was killed in an airplane crash. Hydrick, formerly a Royal Crown
marketing executive, upset the veteran Democrat sheriff in the special
election to choose his successor. ;

Hydrick knows Sanford Bishop primarily through Bishop’s member-
ship on the Community Relations Commission, a bi-racial group de-
signed to investigate racial problems and exercise “moral suasion”
~ where legal remedies are absent or t6o cumbersome.

~ “I don’t have any way of knowing how good a lawyer Sanford is,”

Hydrick says, “but I know that we welcome black professionals into
this community. It helps improve the community dialogue, and pro-

fessional men always are potential community leaders.”
Sandy Bishop’s potential as a community leader likely will be

realized some time in the future. Right now he is more concerned about

~ the one thing no youny lawyer can do without—clients,

Bishop arrived in Columbus during September, 1972, filled with

dedication and promise. He had just concluded an internship year
‘spent “oning his legal skills on tough civil rights cases, and he was
brimining with self-confidence. ‘

“The year I spent at the LDF office has been of inestimable value
to me in at least two ways,” he says. “First, I got involved up to my
neck in important civil rights litigation and learned first-hand how to
deal with it, My first courtroom argument as a practicing attorney was
before the United States District Court in the Texas teacher-firing
case (Harkness v. Sweeny Independent School District).

- ‘Second, I visited black law firms all over the country, and I
looked at their organizations, their procedures, everything. 1 asked
pesple what they would do differently if they had it to do over.

“I learned some very practical things, such as to take the secretaries
at the clerk’s office a little something at Christmastime. 1 tried it last
year, and it helps when you need some attention at the courthouse.
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: .-The LDF aWarded me a st1pend of $9, 000 for the ﬁrst year’ plus>

~ $4,000 to start a library and $1,000 for office expenses. The stipend

 dropped to 85,000 this fell, and noxt year it goos down o $2,000.
. Aftel' that I’m Com!)letely on my °wn kY] ’ e

Bishop had more than his internship experlence and hxs stnpend S

going for him. He is an honor graduate of Morehouse College, and of
the Emory Law School, where he was an Earl Warren scholar. At
. Emory he worked for a summer and during breaks from school in the
Emory Neighborhood Law Office, where he dealt with the day-to-day

legal problems of poverty- stricken clients. He was president of the o

student body at Morehouse and a winner in the moot court compe-

tition in law school. His resume is that of the archetypal student
leader, and the reputation which precedes him is only enhanced upon
introduction by his unruffied self-assurance and friendly manner. He

came to his new home committed to make things happen He also
~had, as he puts it, “‘stars in my eyes.” 3

“I think I was pretty naive about the money sntuatxon," he admits »
“We've had & steady rise in mcome durmg the year, but we'’re stlll just il

~ barely breaking even.”” =~
Richard Hudlin confirms his partner s assessment.

- “I think you have to serve a period of apprentlceshlp in a town hke
Columbus,” he says. “Even some black people are probably waiting for -

us to prove that we can cut it before they come around. A lot of blacks B

still ¢ling to the idea that a white lawyer can do more for you 'I‘hat’
bull but that’s what a lot of them think.”

Hudlin and Bishop formed a close friendship at Morehouse College,
where they were fraternity brothers. Sanford was student body -
president, and Richard was captain of the tennis team. Richard, a
St. Louis native, went north to the University of Chicago to study law,
while Sanford chose Emory. After graduation, during the same year
that Bishop was absorbing civil rights law at LDF headquarters,
Hudlin worked as an associate with a Chicago firm that specialized
in labor law. Richard came to Columbus with a healthy skepticism,
much of which he retains.

“We had always talked about going into practice together somewhere

in the South, but when Sanford told me he was going to Columbus, I
said, ‘Why?’ Still, I came.” ;

Hudlin has neither stipends nor grants to contribute to the firm, so
he and Bishop agreed that during the first year Sanford’s “draw”
would be limited to the amount of his LDF stipend, while Richard




k  are getting by, but both are newly married and both wives are teachers,

~ must look to the firm’s revenues rather than to his stipeid alone,

: So far, the two young partners have depended upon a wide variety
' yof chents and cases to support thelr practice. Their largest chunk of
fees (about $4,600) has been earned from divorce and custody cases,

skimmed off by attorneys in real estate transactions (approximately

~ $3,440 during the first year). They have collected some contingent
fees in personal injury cases, and the settlement of a Title VII (dis-
_crimination in employment) case on behalf of a black computer analyst
 brought in their largest single paycheck Some cases, however, have

;produced nothing.

o -ylaughs Sanford “We just call them bad debts.”

= payments in other matters. They are ‘negotiating retainer agreements
~ with some black businesses, From January through August, 1973, the

_ Sanford funnels his stipend checks directly into the firm's accounts)

“r00m for error and none for pay raises, Bishop and Hudlin pay their
-secretary $376 per month, and in September they took a substantial
~gamble by hiring Mary Alice Buckner, a black Columbus native who
graduated last June from Mercer Law School in Macon.

“Realistlcally, we couldn’t afford it,” says Bishop, “but she wanted
to come and we felt we could absorb the burden of her salary for «
while until she begins paying her own way.” Mary Alice’s arrival fit
quite nicely into Bishop’s scheme of a fast-growing black firm, dynamic
and talented, to serve Columbus and surrounding towns. He hopc- the
firm will have 10 lawyers within five years,

Meanwhile, a more immediate shot in the arm is in the offing for the

~ firm. Henrietta Turnquist, a black NYU grad who finished her intern-
~ ship year with a black firm in Savannah, is currently practicing law in
Bishop’s firm. The LDF will pay her salary until next summer, after

would extract an equal sum from the firm's regular proceeds, They

. 'The additional incomes are important, especially since Bishop now

and they also are begmmng to get a little of the cream traditionally

“At least we don’t have a substantial backlog of accounts recewable,”

~Both men recognize that their toddlmg firm has accepted several S
margmal cases in an effort to build a reputation, but they have
tightened down recently on fee collections, They now demand prepay- -
ment in criminal and domestic cases, and a firm schedule for deferred

~firm took in about $19,200 in fees, supplemented by $5,956 from LDF,
~ (The LDF funds represent payment in retum for civil rights litigation.

- The income figures show a steady upward trend, but there is little
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‘which'she will receive a stipend simllar to Sanford'a. Bishop and Hudl
have worked with het in the past, and had anticipated that she. mlght
- Join the firm next year, They aré delightcd that she has arrived sconer, -
s in part because any business she brings in will be sheer profit. ©
~ - Financial burdens notwithstanding, both Bishop and Hudlin appear
~ to have ‘adjusted to practicing law in” Columbus with a good deal of
- aplomb, While both say that it is far too early to assess thelr impact -~
- on the city, it is clear that they are in the process of laying dorm ex-
cellent personal and professional reputations, i
“These guys are sensational,” enthuses Leon Johnson, a black air-
,condxtiomng man whose snarled divorce case Sanford unraveled six
months ago. “These guys just work harder, that’s all, Sanford tried to'
,understand me, he got through to me, he told me what 1 could do and
;vl;a,t I oouldn’t do and everything worked out beautiful iuat beauti~
al? :
_Before coming to Brshop, Johnson had another lawyer. “It was like
: »everything was a deal, a political deal, ‘where your case was decided
over a cup of coffee or somethmg,” he says. “But these guys won’t sell
. youout. I have conﬁdence in them, and I've recommended them to
- otherpeople.”
* Johnson thinks blacks need black attomeys, but admits that “some .
of them are reluctant to come to a black attorney because they think .
it is admitting economic inferiority—you know, like they can’t afford
to go first class.” Nevertheless, he thinks that Bishop and Hudlin will -
thrive because “they're very professional, they work hard, and they
have unlimited potential, Blacks have more confidence.in young blacks. .
than in older blacks, because they think they're better educated Most> W
people are proud ‘of having a young black attomey. o
 “These guys have had to handle whatever cases they could get in
order to build their reputation, but I think their reputation is pretty =~
well established in the black community. They won’t have any prob
lem.” v ,
Many people in Columbus apparently agreo with Leon Johnson 8.
unabashed forecast of success for Bishop and Hudlin, But at least one =
man is more cautious. He is Albert Thompson, and he is skeptical
because he has been down the road. For 20 years before Sanford
Bishop showed up in Columbus with a stipend and a shingle, 'I‘homp ‘
son was the only black attorney in town.

“I've tried to. help them,” says Thompson. “They have better back- -
grounds and more experience than I had when I started. o




) ¢ think—-—! hope it they will beneﬁt from my having been here"- U
ﬁrst. But they are different people and this is a completely dxfferent R
a8 f _black lawyers are concerned, It's hard to tell,” - L

Thompson graduated from Howard ‘University’s law school in 1950 T
~ He camé back to Columbus to live near Fort Benning, from wh!ch his-
- father, d cateer Army non-com, had retired. o
7 MLdide’t practice Jaw at first,” he says, “There just wasn't enough -
r business to-make a living. So I took a civil service job at the bass and
- pretty soon I was supervisor of the coal yard out there. I was making -
a pratty good living. had several dozen employees working under me,
 “Finally, in'1954, T decided to give law practice a try. I wasn't the
first black lawyer who'd ever been here, Right after the war there
was a fellow named. Curtis. Unfortunately, his personal integrity =
wasn't everything it might have been, and he left under a cloud you ~
mightsay. He'sdeadnow. =
~“For a while: I*‘was associated thh Stanley P. Hebert He came -

‘ round 65 after having taught at North Caroling College fn

> only staye “about a year, theén he went to Washington
a pretty blg name for himself at the ‘Justice ‘Depa ment,
He's living in liforma now, . Once Hebert lett, I was o‘ ‘

Nps » ;'r,‘ baldmg man who wears double-kmt suits}v‘-_;j
-and pepper mustache. His modish grey sideburns, stylish
cals and suave manner contribute to an image of dignity which
3 just short of pomp. He is articulate in the practiced styloeof one
experienced In public speaking. But it s his voice, rich and resonant :
~ that surely marks him as a politiclan, which he is. L
. “I went into politics because no black had been elected to ofﬁce’f o
here since Reconstruction,” he says. He has been remarkably success-
ful, ‘having been elected five successive times to the Georgia legislature
- on the Democratic ticket.
 “The first time was in 1966. It was a race for a spec:al one-year
- term resultmg from reapportlonment. I've been elected to four two-year
- terms since then.” '
- Thompson spends three months each year in Atlanta with the legis-
lature, for which he is paid $7,200.
“I don’t practice much law while I'm up there,” he says, “I keep in
touch with some clients by phone, then I come down on Saturdays and
~ Sundays and get out my correspondence, write a couple of wills, things
‘like that. But it's all right. I've gotten a little lazy as I've gotten older.”




" an Uncle Tom, :
. “People who say I've never filed a civil rights suit are right. 1 never
- have. But thero are reasons for that. o

o ~ When I went to Howaxd clvil rights was an esoteric course, a bunch
of theory. Hardly anybody took it. We were too busy trying to get . ..
‘down the torts, contracts and procedure that we needed to pass the bare o

~ portant places, By the time anything happened here, & whole cadre of

~ Atlanta. They handled almost everything.” “
- Much of the nnportant early racial progress in Columbus occurred;

 boycott. Later the NAACP came in and got the public libraries and
. playgrounds integrated, But in contrast to southern cities where black:

. cent white, and the white establishment wasn't temﬁed It dldn’t strike}c
- back, but it gave ground grudgingly, - L

~ Better Business Bureau and the Chamber of Commerce peOpIe would
- get together and decide to integrate the restaurants, something like

: were sound,” he says.

,!n; isnt dimcult to ﬁnd biacks in Columbus who wxll label Thomps
’I‘hompson knows it, and he is sensitive to the criticism,

“For example, I've never had -any traihing for civil rights work.:

and get jobs thh the government. ,

“Then, when the civil rights movement did crank up, Columbus was
a sort of backwater. Most of the. big civil rights organizations by-fﬁ .
passed it. They were selective, putting their effort into the really im- =

civil rights lawyers, men like Don Hollowell, had gotten establlshed in E

without litigation, Seating on public buses was integrated after a brief -

were a large minority or even a majority, Columbus was (and is) 70 per:

“It was cychcal " fiiompson remembers, “Talk would start then the

that. They would ‘throw us a bone.’ But it would take the steam out
of the movement for a while,

“We weren't the most aggressive people here, but our achievements =

An exception was school mtegratlon which, accordmg to 'I'hompson,
“was as slow here as anywhere in the country.” Many smaller com-
mufiities made faster progress because they fell under the federal
guidelines, Finally the Legal Defense Fund brought a suit which pro-
duced court-ordered integration based on strict black-white ratios in-
individual schools. The plan requires massive busing, but both Mayor
Hydrick and Thompson feel that anti-buging. fervor has died down,
especially since the recent hiring of a new Supt.rintendent of Schools.

“The climate is totally different now than when I came,” Thomp-

son says. “I realize that these two young fellows [Bishop and Hudlin)
are wﬂlmg to tuke some cases that I wouldn't handle, but theyre o




better prepared for them, too. Black lawyers are poor folks’ lawyers.

v basically, and some black ‘people don’t want a civil rights lawyer. They

_expect lawyers to be ‘fixers’. They don't want somebody who's too
int, who gets txed up in motions and challenges and all that”

'if,but he 13 critical of their appearances. “Sanford’s beard hurts his im-
_pression with some blacks,” he says, “and Hudlin has that Afro. Some
| folks are scared off by that.”

Both Bishop and Hudlin are aware that Thompson considers them
Ve:lcesswely hirsute, but they aren’t bothered by it. Both say that
_Thompson hds been “helpful” on the whole, that he is friendly. and
- that they do not consider him a competitor, Tiiompson's office is next
fidl?ior,land he came and snpped champagne when they hung out their
- shingte, l ‘
" “In fact,” says Sanford “I do thmk we have ‘caused a problem for
Al by moving in here. Hes had' that same little old office for about -

~;.'I‘hompson, whose office is noticeably - smaller and more ‘cluttered
than the new ﬁrm s, merely says, “’I‘hose boys are paylng too much
rent.” :
E(, Bxshop and Hudlm are relatxvely secure in their relationshxp with
- Albert Thompson, their standing with the other members of the Colum-
“bus bar is more difficult to assess, One white lawyer who has befriended
- them is John Laney, a 31.year old honor graduate of the Mercer Law
- School who handles litigation for the largest law firm in town. He
_ socializes with the two newcomers, and has given them adyice about
e practlcmg in Columbus, but he thinks it is premature to judge their
_ ‘position in the local bar.

- “1 can't evaluate their overall impact,” Laney says. “Their practice
“is just too different. I do know one thing, though—they certamly
. haven't had a negative impact.”

~ Laney, who is president of the Columbus Legal Aid Society, met
Sanford Bishop during the fall of 1972 through a mutual friend then
; employed by the local legal aid office. He invited Bishop and Hudlin to

- . the Columbus Lawyer's Club and to a meeting of the young lawyer'’s
section of the Georgia Bar Association.

- “Oddly enough,” he says, “they were well received at the Lawyer’s
Club. But I thought the atmosphere at the young lawyers’ meeting

. Thompson won’t say that Bishop and Hudlin are “too militant,”

20 years, and suddenly we come along and open up a bigger, nicer e
- office than his, I think some of his friends have been nbbing himabout
t, saying ‘Al, when are you going to fix this place up,’ stuff like that.” ~




' was rather cool, and I Iatet found out that three or four pecple were
openly critical of me for bringing them,” :
“T'know the ones who objected. 'I‘heyre just plain racially prej

udiced that's all there is to it.”

'The" Columbus Lawyers Club Tlike many southern professlonal
groups, is rooted in an aristocratie, lily-white tradition. For many

. years prior to the Georgia legislature’s creation of an “Integrated” bar - -

“(in the legal, rather than the racial, sense), the Lawyers Club doubled
as a vocial club and as the quasi-official bar association. Its presidency
was passed around among the more prastigious firms like a revolving

~ trophy, and it established a schedule of minimum fees. Today Georgia
' "has an integrated “official” bar to which all licensed attorneys auto. =
' matically. belong, but the Lawyers Club retains substantial local in-

fluence, primarily social.
‘For more than 15 years after he began practicmg law in Columbus,

Albert Thompson was denied membership in the Lawyers Club, despite = .

the fact that the only known membership requirement was the recom-
mendation of two members and majority vote of the remainder. Other
than a couple of white lawyers whose reputations for basic dishonesty

prevented their obtaining even two endorsements, Thompson was the

~only Columbus lawyer never invited to join. Finally, after Thompson
had been elected to the state legislature, several members forced the
issue. A special meeting was called and Thompson was admitted with
just three negative votes. The only immediate impact of his admission
was that the Lawyers Club stopped meeting at the country club, ‘but
even that tradition now has been resumed.

“We participate fully,” Thompson says. “We show the flag.”

(By “‘we” Thompson includes his wife. But one place where the flag
can’t be shown is the local bar auxiliary. The Columbus bar wives still
deny membership to Mrs. Thompson.)

Bishop’s and Hudlin’s admission to the Lawyers Club is still an
academic question, because neither has applied. One must be admitted
to practice in Georgia for four months prior to being proposed for
membership, and Richard has only recently satisfied that requirement.
Sanford says he has been “too busy to worry about it. Besides, I was
sort of waiting for Richard to be eligible.”” Both Al Thompson and
John Laney are prepared to recommend the two newcomers for mem-
bership, but neither intends to push it.

“I don’t think I should take them by the hand,” Thompson says,
Laney is “waiting for them to come to me.” Neither feels that the
Lawyers Club will balk at accepting Bishop and Hudlin. Moreover,



= frednecks in there who will try.”

= Nelther Bishop not Hudlin is aware of any particular animoszty
~~ among the local bar, Both say that several white lawyers have gone
~out of their way to be nice, offering use of their libraries and giving
- advice about fees, Laney and others have referred cases to them,
“though Hudlin describes some of the referrals as “born losers.” The

wives couldn’t pay, but the bar wanted the opportunity to try to et

- attorneys’ fees out of the husbands. So now legal aid refers domestlc

~ cases, and we've gotten several.” ;
‘Oné of the premises for the LDF intem program is that the tradi-
tional wholesale shortage of black lawyers has resulted in inoffective

~ to provide many with lawyers, period, John Laney thinks the premise

- is sound.

oI think that many blacks have had inadequabe legal representatmn
over the years,” he comments, “especially about business, taxes, and
“other economic matters, My firm represents blacks, but almost all of

~ them come to us because they happen to be insured by companies for

: ~whom we do defense work. 1 doubt whether we have a single black

~ businessman as a regular client.” -

 Bishop and Hudlin aren’t sure whether they are creating new toles
- for themselves, but both think blacks have been denied proper repre-
“gentation in the past. Al Thompson disagrees, contending that many

they could pay.
“Oh, they used to call me to represent & black man accused of raping

o a white woman, something messy like that, when white lawyers were

afraid of it. But I Just don’t believe black people traditionally have
thought in terms of going to a lawyer unless they were in trouble.”
“ Dr. Robert Wright, a dynamic young black city councilman, thinks

business from white attomeys. “Take me, for example,” Wright says.

';j’»Laney belleves that the young lawyers group, as an arm of the official
~state bar, 1s constitutionally prohiblted from excluding any qualified
- poreon, But he ruefully acknowledges that “there may be a couple of

- legal ald offico, which {s prohibited from accepting divorce cases by .
- agreement with the local bar, has been especially helpful, ,

 “Legal ald used to take divorces,” Hudlin says, “but the bar got

: g;upset hecause all the poor housewives were going to legal aid. The

. representation for blacks in the South, 8o that blacks have been denfed
1 access to the “system.” Thus young practitioners like Bishop and
~Hudlin are expected not only to provide blacks with black lawyers, but

E white lawyers have always been willing to take black clients, provided

Bishop and Hudlin are “filling a void,” but also that they will take
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“I'm looking forward to having them handle my business. I don’t have -
ahy reason to stop dealing with my present attorney, but as new things -
come up I’'m going to send them to Bishop and Hudlin. I'm glad
they're here.” ‘

Wright, a tall, pencnl -thin man whose expressive face finishes ina -
wiry goatee, is a Columbus native and a graduate of Ohio State Uni-
versity. An optometrist, he established his practice 12 years ago and is
one of two black physicians in the city. The paneled wall of his office
displays a multitude of awards, a Small Business Administration com.
mendation and a brass plaque designating him the “Jaycee Outstand-
ing Young Man"” of 1972. (One of his predecessors is Bob Hydrick).
Clearly, Wright is a “comer.” He also is a Rcpublican in an era when
black Republican office-holders are rarer than left-handed third base-
men.

““I'm a Republican,” Wright says, “because the local Republican
party was the first to promote black ;:.nticip‘ation, especially by young
people.” Some Columbus politicians say Wright is a Republican because
he simply is an opportumst or because his feelings were hurt by losing
the Democratic primary race to Al Thompson in 1866. Whatever the
reason, almost everyone, including Wright himself, concedes that he is
politically ambitious. He has cultivated a sizable following, especially
among younger blacks, and was unopposed in the last city council
election. When he props his long, thin legs on his desk and speaks
about Sanford Bishop, he speaks in pdlitical terms.

“Sanford is doing well,” he says, ‘‘but his major impact hasn't been
felt yet. I look at him as a potential political candidate, sure. But 1
look at a lot of people thut way. I don't resent so-called ‘outsiders’
coming in, espucially if they have ability. I don’t think that there
should be any rule that a man must live here for five years, or even
five days, before he can get involved.”

“I think Sanford’s practice is gathering momentum, and he is build-
ing an excellent reputation.” Tn an ohvions dig at Thampson, ha says,
“We need someone here to face up to civil rights cases. It just takes
a few guts. I don’t think Sanford will have many problems with the
white community because of it.”

Wright concedes that, as a talented young black, Bishop is some-
thing of a political pawn in the divided black community, but he is
unsure whether he will try to recruit Sanford for the Republican Party.

“Well, he says he considers himself a Democrat, and I don't really
care. I think the most important thing is that he get involved. The

s
<



-
.

- one like Sanford as an ally.”

black vote here is fairly independent, and T think it responds to the
,best candidate, regardless of party. I'm a partisan Republican, and Al
Thompson 18 a partisan Democrat, But we b-oth carrled the black vote.
“I will say this, though,” Wright concludes, “I'd like to have some-
1t Cblumb;is is not quite sure what to make of Sanford Bishop at
this stage, he is equally unsure of what to make of it.

“Culturally, it's a void,” he'says. “In New York there was the

theater, concerts, everything; here, there’s nothing.” But he admits

that he is “too busy to miss most of it.” Bishop and his partner work
hard; their office is open even on Saturdays, when the white firms are

~ locked and the golf courses are crowded.

Yet Bishop admits to being intrigued with the city, as well he might
‘be. Any southern city that simultaneously elects a white Republican
‘mayor, a black Democratic mayor pro-tem, a black Republican city

- councilman and a black Democratic legislator is naturally an object of -

_some curiosity, : ; ,

~Outwardly, Columbus possesses little to diStinguish it from many - -

‘other mid-size southern cities. The four-lane highway which links
downtown with the tiny airporl is lined with the same neon flotsam

that clutters the fringes of Macon or Tallahassee or Columbia. Your

motel room is laid out just like the one the same chain gives you in
Columbus, Ohio or Columbus, Indiana.

‘Columbus has existed since 1828, when southwest Georgia was still
under the constant threat of Indian raids. Its streets are wide and

~ straight, with generous sidewalks and grass dividers that afford the

city an air of spaciousness. It is the kind of town where pedestrians
“dutifully obey the “Don’t Walk” lights, even when no cars are in sight.

A crummy hotel bears a 50-foot fading banner which urges “Free

Lieutenant Calley.”

In the central business district the pace is languid, the sidewalks
uncrowded. The proliferation of out-of-state cars and Army surplus
stores serves as a reminder 'of Fort Benning's presence. Across the
street from the Government Center stands the Springer Opera House,
a 19th century structure whose boards once were trod by Edwin Booth.
It has been restored recently to its Victcrian splendor, but the actors
now are housewives starring in Columbus Little Theater productions.
Next door, jarring in its garishness, is the International House of Pan-
cakes.
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The opera house has been replaced as the architectural crowning
- glory of Columbus by the churches, They are both plentiful (109 Bap-
{ist alone) and impressive. The white-columned First Baptist Church

occupies almost a full block in the heatt of the city; without the
stalned glass it could pass as the courthouse in a fair-sized county, or =

as the administration building of a well-heelod private college. Like
most other public buildings in Columbus, it has a splashing fountain
outside (Columbus bills itself as “the Fountain City”); at First Bap-
tist the fountain {s bathed in soft blue floodlights and the grass around
it is manicured by the tender hand of a black gardener,

_ Until the 60', Columbus was one of the few southern cities of its
size without a college, black or white. It had neither an academic
community nor an academic tradition. Now the small local community

college has been enlarged and converted into a branch of the Univer- |

sity of Georgia. Juanita Bishop, Sanford’s attractive bride of six
months, teaches English there.

“I met Sanford in New York while he was doing his internship,”
ghe says. ‘I had been living there for about five years ')efore that
Columbus has required quite an adjustment.” :

Juanita is no stranger to the South, though. She grew up in Person
County, North Carolina and graduated from N.C. Central University
in Durham. “My daddy raises tobacco, just like everybody else in
Person County.” Although Mts. Bishop admits to a fondness for New
York, or even North Carolina, rather than for Columbus, she feels that
what her husband is doing is important. Asked whether he is a pioneer,
she replies, *'I certainly hope so.”

Sanford and his wife find the cost of living in Columbus “surprisingly

high,” especially for housing. They blame it on Fort Benning. “Every-
" body there gets a housing allowance, and a: the landlords know it,”
they say.

So far Sanford and Juanita have found the social scene “0.K.” They
have received numerous invitations, but Sanford expresses distaste for
some aspects of the structured black “society,” which revolves around
clubs, lodges, sororities, dinner dances and other remnants of a simpler
age. The Bishops go to movies and cocktail parties, and share informal
* occasions with the Hudlins. They are active in the Fourth Street Bap-
tist Church, and feel they have made some potentially lasting friend-
ships in Columbus. But for the most part socializing is secondary to
work. Uppermost in both their minds is Sanford’s law practice. If that
goes well, everything else will follow.



Sanlord Bishop did not come to the law naturally, of even eagerly.
: His father is president of S. D. Bishop State Junlor College, a unit of
~ the Alabama state junior college system., The elder Bishop began his
. catzer at the college as an instructor, advanced to dean, and then became

~ Junlor Collego system., Last year they named the place for him, “It's
- kind of unusual, 1 guess,” says Sanford, “but he’s been there a long
 thme”

Consldéring his famlly 8 deep roots in education (Sanford’s mother

h - following in his parents' footsteps. Later, while compiling his outstand-

istry, He was nominated for a-trial year program at Union Theological
~ Seminary, and even after he completed the CLEO tutorial program at

recruited strongly by Crozier Seminary. He put Crozier off, saying that
~ he would consider divinity school after completing law school At Emory

~ was attending a seminaty in Atlanta,

. “Ultimately, after -talking with Bob a lot, I decided that 1 could
 make & more practical contribution as a lawyer,” Sanford says. “Law-

~ peoplo over the long haul as a Chnstian layman than I could in a
pulpit.”
-~ Clearly, Sanford Bishop is dealing with “the nitty—gntty.” His want‘

Hudlin have taken on the problems of society’s lowest rung' black
prisonets. In cooperation with the Legal Defensa Fund (and in return
for the funds LDF provided during the year), they have filed a federal
~class action in the Southern District of Georgia on behalf of black in-
mates at the Georgia State Prison at Reidsville. The complaint con-
tends that the plaintiffs have been deprived of rights accorded them
‘by the ‘First, Fourth, Fifth, Sixth, Eighth, Ninth, Thirteenth and
Fourteenth Amendments of the Constitution of the United States.” The
factual allegations are a chronicle of segregation, racial taunts, “1ade-
. quate housing, overcrowding, arbitrary punishments, censorsi..: and
.~ abuses by ill-trained white guards and adminisirators. The suit de-
- mands wholesale changes in the prison operations, and the presiding
~ judge has ordered mediation to stimulate voluntary corrective action

_ president when the institution made a unit of the Alabama State

:“:"f[;is librarian at the college), it was natural that he early considered |
" ing record of academic excellence and extra-curricular leadership at - |
- Morehouse College, his thoughts turned increasingly toward the min.

~Emory University law school in the summer of 1968 he was still being -

- yers deal more with the nitty-gritty, I think, Perhaps I can help more

: ing room is crowded with the apprehensive faces of those unaccustomed
~ to & lawyer’s office and the sad faces of the accused. Recently he and

- he was hefrlended. by Bob Smith, & Harva:d Law School graduate who ... e
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by the'zstayte. The case {s unwieldy ahd time-consuming, and Reidsville .
is more than 200 miles from Columbus, but Bishop and Hudlin are

~ dedicated to see it through, Winning it could do more than help relieve
the suffering of 1,000 black inmates; it alsn could thrust the young

lawyers into a posltion of greater visibility. _
~ Important as the Reidsville case is, Bishop and Hudlin acknowledge

that they have been able to handle it only because of the LDF’s sup- -

port. The economici; of civil rights litigation virtually demand interim
assistance for attorneys, because the road to success is often a long one.

Attorneys who successfully prosecute civil rights cases pursuant to
42 U.S.C. 1983 and similar statutes may be awarded attorneys’ fees
by the court, especially when they represent a class of complainants,
as Bishop and Hudlin do in the Reidsville case. But civil rights cases

are often extremely complex, involving months or even years of iilings, - J

motions, discovery proceedings, conferences, and hearings. Moreover,
~ the litigants themselves frequently are poor. Even if the attomey
ultimately is victorious and the court awards him fees as part of the
judgiment, he will likely have expended hundreds of valuable wm-kmg
hourt: over & long period of time without generating income.

To sustain attorneys who undertake the tedious task of litigating
svcih cases, the LDF advances expense money and even some fees
while the litigation is in progress, receiving restitution from the attor-
ney if and when the case is won. The expense advances have been
especially important in the Reidsville case, because the priscn is so far
from Columbus, and the costs of automobile mileage and long-distance
telephone tolls have been substantial, Thus placing attorneys in the field
who are willing and able to handle civil rights cases does not, in and of
itself, guarantee that such litigation will occur. Those attorneys must
also be able, either through their own means or with outside assistance,
to absorl* the economic shock of handling difficult litigation on behalf of
clients possessing, usually, little ability to pay. A

The Reidsville prison case constitutes Sanford Bishop’s major entry
into actual civil rights litigation to date; the Title VII case which he
handled was settled out of court, Nevertheless, racial discrimination
often rears its ugly head even when it is not the gravamen for a given
case,

For example, Bishop and Hudlm often confront the spectre of an
all-white jury, or a panel from which blacks appear to have been ex- -
cluded. On one occasion Sanford represented a client charged with
three counts of forgery. From the clerk of court’s office he obtained a




j,oopy of the grand juty list, hi« h revealed that the resident judge had
‘stricken all the black names save one. Sanford moved to quash the
_{ndlctments against his cllent on the grounds that blacks had been
- syatematically excluded from the grand jury list. The district attorney

~ got threo years probatlon, a very lenient gentence from- tha judge in
_question. -

Hudlin explains how the local D A. 8 and federal attorneys manipu~
lata jury panels- o

 the case back and called a couple of others first, In picking those juries
“he ‘struck’ most of the black jurors, so that they were moved to. the
“bottom of - the. list. Then he called our case. We ended up with 11

-~ victed our man, Oddly enough, the case was a re-trial of one which had
~ ended in & hurig jury, The first time around, two white college stu-
. dents had held out for acquittal ” .

- In another instance, Sanford acted as a special state court prosecutor
o ,to try a white bartender accused of shooting a black patron. The wit-

- unarmed, The victim is paralyzed as a result of the incident, but the

~ ful civil suit against the bartender.

 Despite such setbacks, Sanford feels that he is learning the ropes
and that the firm can do much to help advance equal treatment under
~ the law, especially through Title VII cases and actions such as the
~'Reidsville case. He and Hudlin are looking constantly for ways to
_increase the firm’s visibility by taking new clients, expanding their

- long-term commitments, One reason is that they are still gettmg their
{feet on the ground; another is that they do not wish to be pawns in the
Democratic-Republican chess game currently so popular among blacks
in Columbus. They are biding their time.

~accused him of filing & “monkey motion,” but was sufficlently intim-
- idated to allow Sanford to cop a plea for his client. The accused man -

L “'I‘hey always try to get all-white juries in contested zases involving‘ :
the credibility of white witnesses against black witnesses,”” he says.
‘For example, we had a case like that in which a black man allegedly
_violated federal gun control laws, It was set for trial on a Monday, but
-~ the jury panel looked too black to suit the federal proseciator, so ha set

~ whités and a 65-year-old black man who was a cook. The jury con-

~ nesses were plentiful but black, and an all-white, all-male jury acquitted
~ the defendant on grounds of self defense, although the victim had been

_criminal jury’s verdict has virtually obhterated any hope of a success

services, and getting involved with people. They realize that politics .. .
- may eventually be the route they choose. but so far they have avoided ~
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77 'tlon to his appointment to the Community Relations Commission

DeSplte thts attitude someone 's eye clearly is on Sanford In addi

(probably engineered by Dr. Bob Wright), he alsc has been named to -
the Governor’s ‘Advisory Council on Drug Abuse. The. latter. group

“has met periodically during recent months to draft a statewlde drug
abuse pcevention plan to coincide with the creation of a new federal =

- anti-drug agency. Sanford has no idea how he came to be appointed,

but he hasn’t overlooked the irony in his serving on boards for a local

administration which is Republxcan and for a state admlnistration

- which is Democratic.
In large measure, Sanford attributes his successful adjustment in-.
- Columbus to the fact that he is an Emory law graduate. i

“I think Emory was the perfect choice for me. I made a lot of ¢ con-
tacts there that are still paying off. For example, when I went to .
Atlanta to serve the papers in the Reidsville prison case, I served them -

on a former professor of mine who’s now with the Attorney General’s

office. Also, I run into classmates when I am out trying cases, and

I've gotten some referrals from out-.of-town Emory graduates lookmg :
for someone to take a case in Columbus, -

“In fact, there’s a certain amount of prestige which goes along w1th
being an Emory lawyer. I've talked to local Jawyers who know I went
to Emory who say they tried to get in there but couldn't, so they went

to Georgia or Mercer, They're genuinely impressed to find out that T -~

went to the best law school in the state.”
Sanford thinks that he and Hudlin have gotten off to a good start,

despite the meager economic returns, Already he is talking in terms of - |

further expansion, and is straining to pay rent on unused space in order
to be ready when the time comes. The firm has borrowed a good deal of

money, but he is confident that someday it will prosper. He and Hudlin -~ |
have even discussed buying a camper or motor home in order to “ride
circuit” and hold office hours in some of the smaller towns encircling

Columbus, “Some white lawyers “already are doing it,” Sanford says,

There are no other black attorneys save Al Thompson for 70

miles in any dnrectxon, and Bishop recently expanded the firm’s work
ing area by passing the Alabama bar.

“Potential clients started coming over from Phenix City, across the
river,” he says, “so I took ihe Alabama bar in order to be able to take
their cases. I think it will provide us with a lot of new clients. There
aren’t many black lawyers in Alabama, either.”

For the foreseeable future Bishop expects his firm to be the prime




- source of new black legal representation in the area, Neither he nor
-anyone else in Columbus believes that a white firm will hire a black
_associate any time soon, One white attorney thinks that even if it does
happen, “Bishop and Hudlin have a lot more visibility, A black associ-
“ate In a firm like mine probably would end up doing the same things
a white assoclate does.”

~ Thus, it Sanford Bishop's future ‘i not exactly secure, it s very
: promising( Judge Oscar D. Smith, Jr., who presides over one of the
~Superior Courts in the dlatrict, evaluates Sanford as “a-very good
_young lawyer, I haven’t had many dealings with his partner, because
“he only recently has been admitted to the Georgna bar. But I haven't
~ heard a thing bad about either of 'em.” :
Judge Smith who is sufﬁciently mdmduahstic to havo stramed
. Columbus’- creduhty by proposing that all drugs be legalized under a -
modified British system, endorsed Albert Thompson’s application to
take the Georgia bar exam 20 years ago, He confesses to havmg
‘d\scouraged Thompson from practicing law, however, .
YAt the time, Al was the foreman at the coal vard at Benning. He
,was makihg mote money than I was, and I had been practicing law for
10 years. I told him he was crazy to try it. But he did all right, 80
‘what did I know?

“Times have changed since then Mow there seems to be a lot more
‘legal business in Columbus. In fact, a lot of lawyers are too busy
~ making money. They take on more than they can handle, hit it a Jick,
~and come into my court half prepared. I have to guide a lot of them
~ through their cases” Happily, Judge Smith has detected no lack of
. preparation on the part of Sanford Bishop.
_ “He's very sharp, and I think he will make it. I think Columbus
& _has passed the point at which it made any difference whether a lawyer

- was black or white. If he can demonstrate that he’s a good lawyer,
_Columbus will find a place for him.”
Judge Oscar Smith was wrong about Albert Thompson, and a lot of
~people think he is wrong about drugs But the odds are he is right
_about Sanford Bishop.

- :Postscrlpt

- 'The foregoing description of Sarford Bishop at the end of his initial
- ‘year on the firing line in Columbus is, I gather, a good deal different
- from the usual evaluation of a foundation grant program. I say “I
- gather” because I don’t know. I am not in the habit of reading such
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~ documents. Nor am 1 expert on grants or foundations (which fsn't all' P

bad considering that Mark Twaln’s description of an expert is “just a

- damn fool a long way from home”). Instead, I am a practicing at-

torney with experience in writing for magazines and newspapers. Ac-
* cordingly, what precedes is a subjective impression grounded in con- .
siderable factual evidence supplied by many kind and hospitable people,

‘That sald, those who commissioned this article have asked me to
supply my brief personal evaluation of Sanford Blshops current cir-
cumstances. :

Succmctly stated, I believe the sponsors of the LDF internship and

stipend programs have much reason to be very optimistic concerning
Sanford Bishop’s future in Columbus. Barring extraordinary ill luck,

his considerable talents and boundless dedication should thrust hlm- ’

into a position of sigmﬁcant leadership and financial stablhty relative-
ly soon,

That is not to say that everything is perfect at Blshop and Hudlm,
or that all difficulties will fall by the wayside. It is to say that the
obstacles now apparent are surmountable, and the “push” provided by
the LDF has allowed other impediments to be by-passed.

Financially, the firm’s true standing is somewhat difficult to assess
after so brief a period of operatlon Income appears to be increasing
steadily, but if one keeps in mind the almost inevitable lag between
service and remuneration, the true picture likely will not be fully ap-
parent until at least another year has passed. Civil rights cases are not
currently & major income source, but (as demonstrated by the lone Title
VII case) even an occasional civil rights suit can have rather dramatic
monetary consequences. The firm should be able to develop additional
business clients, but the process may be slow; the few black-owned

businesses in Columbus either are already tied to an established at-

torney or simply exist without legal representation and must be con-
verted.

My appraisal of the Bishop and Hudlin hbrary is that it exceeds, in
quality and quantity, the library facilities available to most other
young practitioners, The firm borrowed money over ¢nd above the
LDF’s $4,000 library stipend, and in doing so it may have gone fur-
ther than really necessary. The basic case services, testbooks, digests,
and form books required for Georgia practice are all on hand. There -
also are other materials which may be used far less than their pur-
chase price would justify. Considering that several firms in town have
offered Bishop and Hudlii; the use of their libraries, they might well




S cons:der addlng only the necessary supplements and pocket parts dur-
- ing the immediate future. :

o The office facilities at Bishop and Hudlin are adequate, thouah far
_from posh. The office location is outstanding in terms of access- < the
“courthouse and availability to “walk-in” clients, The firm has les=:d

- far more space than it really needs, partly to obtain its prime location

~and partly to be ready for lmmednate expansion, Whether the advan-
 tages outweigh the drawbacks of committing the ﬁrm toa $600 month-

i ly rental burden is at least debatable,

~ Sanford anhop informed me that competent clerical and secretanal :
“asslstance is almost impossible to find in Columbus. The firm has ex-
‘perlenced considerable turmover. despite its short existence. For ex-
_ample, their one really experienced secrétary - resigned because she-
~could make more money at the local Red Cross unit.. .

Chese comments aside, T ‘believe that Sanford anhops 1mpact on‘:‘, S

‘Columbus cannot be judged now, The firm is still a novelty in Colum-

- bus and Bishop and Hudlin are just beginning to establish their repu. i

3 lawyers. Clearly each _possesses considerable abxlity and al-

unlimited drive; moreover, they. complement each other well in
“terms of backgrcund and personality, Hudlin is the more extroverted
-of the two, as befits his urban upbringing. Sanford is cooler, calmer, o

10re pensive, and somewhat given to introspection, The bond of per-

sonal friendship between the two has no doubt served them in. good'k,

_stead during the first trying montha.

At this early stage Columbus appears to have affected Bxshop and o
-Hudlin more than they have aﬂected it Aside from awakemng to the: dp

¢ rea!ities of life i

'ho cotne to them 'I‘hey have made thls adjustment rather successvjk'ijj_‘;;k-
. fully, 1t appears, as they ‘
“dedice

)stance and dlrection provnded by the LDF:"

, _rogram He is very proud of having been associated ‘with :

unhesitatingly predict that the LDF will al v ays.
has been assoctated with 1t
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,aking theLegaI System Work L T G
How Blaok Students Become Lawyers in the South (e

am(justice far al!." So states the pledge of alteglance
millions of American school children recite as matter of

1y day. And in theory, justice does not see black or
or rich or poor, but truth alone Tn growing up, how-
many of these youngsters dlscover that this theoretical

f because they are black or red or brown—is blind to .
reahty. Justtce they come to reahze does not exlst -

essenual-—both as. legal representatwes to’make
rights- won m the sixties and polmcal advo_cates

i ‘leadership may be just as crucnal m helpmb
~ fabtic of social expeclations and relalionshtps
- And so, since 1969, Carnegic Corporatior

o attack one part ofa complex proble’f




'ohn Engtand An Earl Warren Scholar

z'John Engtand, come May, graduates from the law school at lhe

- one, as, England says, “from the pocket of black counties In
“central ‘Alabama with little pohncal or economic ot any other
“kind of power,” -

. Tenacity born of a certain checked fury. hard work, and
- “luck" all have helped England make it; He was lucky that his
- father left’ sharocropplng to beconte a Birmingham steelworker

- placed in a “'teachers' children class” in school. There, black
- teachers made their best students bear down, study, and graduate

S5 finish high school in some black nelghborhoods.

vl M wasn't supposed togoto college,” says England, explainmg,

o] came - from a slum.”  Nonetheless, he went on to Tuskegee
. Institute, a not really sought opportunity, which became, he says,
~“the key to seeing a lot of things and asking a lot of questions.”
“.On the one hand, he soon saw opporiunities he didn’t know

- injustice and careless Inequity that hobbled blacks—everything,
" he savs, “from those tried withotit a legal representative and
- “sentenced at the whim of the white establishment 10 people who
- lost their land because their families had left no will.” Freshman
*year, an older student he knew, a black involved in civil rights
" actlvities, was shot and killed, Of the campus—and internal—
 turmoil that: followed, England, then a chemistry major, says

' _be done’—and it wasn't in chemistry.”

e Evemually, in 1969, with the assnslance oran LDF-sponsored

- scholarship, England entered the University of Alabama Law
. Shool with seven other blacks. It was a step laken by only

- hesitantly remembers his first semestér: “We certainly expected

© “older students so | never knew about the study aids white people
- have, and we just missed out on knowmg all the ropes.” Looking
- back, England readily concedes that it was a Iwo-way sireet:
Y1 was isolated, but 1 was isolating.” Neither white nor black
“had the gxp’er:enoe of s:mng s:de by suie in a school room

‘marked “made us pract!cally paranold " and 1helr grades

niversny of Alabama. Jt's hardly an ordinary event for some-"

. = ("a sotdmlnojob if yow're bfack,” says England) and lucky to be’

- when—even In the sixties—{t was something of an exception to’

~existed. "And, just as fast, he came to. comprehend the rank

e simply: 1 became politically aware. 1 felt somethmg needs to black] But I guess I felt that one-halt‘ is better lhan 2

o L,k~/one black before them, a black who did not finish, and England -

“hostility, We acted careful and sat together. We didn't talk to

, lwo children to support he wants to sumve in a state
' bl \blé

fered accordingly. Nonetheless, England insists, “If I wanted 1
practice in Alabama, I declded I had to get 10 know lhm,whlte
folks, The state's leaders came liere. 1 wanted to see how. th
minds worked coming from ‘these hallowed halls,** -
“The atmosphere for biacks has continuously improve
more than white determination to help black students feel
ease, black football heroes have hetped create a fresh aimosp!
Still, it has not been easy for any of them. All seven of his fell
blacks were on probation their first year and three did not fl
their studies. Even England, who has been at the top of his ¢l
despite time out for the army, has faced an uphill slru,,gle.
Speaking in a somcwhat choked style, totally. opposit
that of iollywocd’s honey-tongued orators of the white Sou
he says, “1 could be brilliant, but thete’s no way a teacher cax”
know it—my writing ability prevents me from making
ing grades.” His professors agree, and et it has bee
dutﬁcull for England to try to “catch up“ on the hfelime

selves with tax, real eslate, and. business concepts W nich
students may have picked up around the diriner table.
Not Ieast of all, Er.gland like many b!acks h_ A

Ing ground, is to accept the system and what ivs donetoy

'poor sharecroppers fight agalnst unscrupulous !awyers i
who was able 1o take over land worth $10,000 for $900 be
England could help), made law schooi more importan. .

‘prospects by traduional standards are a bn bad Wlth




ltled A Step Toward Equal Justice, indicates that the
4 ength of any une of them has been intensified by the exlst.
ence of the other programs with the effect of providing the
total support—motivational, academic, and financial—so
~ yital t¢ scelny blacks through all phases of law training from
ssion to Iaw school to establishing practice.

The Absence of Black Lawyers
he need for black lawyers is certainly well documented.
decade ago, Mississippl had three black lawyers to serve
black population of about 800,000, Alabama five years
ago had but 20 black lawyers and Georgia, only 34, The
‘painfully won and long overdue advances that the civil
“rights movement had brought blacks seemed somewhat
. h.usory in the cveryday life of too many black citizens who

ﬁwere without legal representation to guarantee these gains.

;Aknd the person who could not get a job or the family that
could not get a house because of race, also did not always
coml‘ortable asking a white lawyer for help—if indeed

A difllcult tangle of circumstance and tradition has
helped account for such dour statistics. Most obvious per-
haps, Is the fact that only four black universities have had
law schools, which, even if expanded, could not meet black
needs. And law schools at state universities, until recently, -
have been white law schools where blacks were simply not
admitted. They had no ¢ontact with blacks and they found :
that few blacks applied.

Cutting below the surface, blacks had mtle Incentive to
go to a “white” law school, at least not in the South whete
law schools, even more than thé universities of wh!ch they
wete a part, stood out as bastions of white dominatlon. g
And even when these law schools have tried to create a new
environment, it still has been uncomfortable for most black
students, most likely the products of 16 years of all-black -
schooling and centuries of racial mistrust and oppression
Students have often felt, rightly or wrongly, that if schools
couldn’t legally keep out blacks, they would make certa
to “push out” black students for academic shortcomings,
In fact, one black lawyer now jokes: *I went to arva'

‘so I wouldn't flunk out of Alabama.”

Black colleges, on the other hand, dlrected,
students into “teaching and preaching,” tradxtional
because so many other careers were blocked to the

‘black colleges had little famillanty with law sch

l‘eelmg for the law as a profession. Students them
one has put it, “don't think about law school beca
most of us our only contact with the law.

The Vestiges of Segregation e

Southern blacks who might be candidates for law 5

recent years often come from schools which, despite some-
times heroic efforts, could not overcome the handicaps of
‘underfunding, understafling, and generations of black
teachets who could not help but reﬂect thei
training. Beyond that there is no way of




: potential of black students that may have been eroded by'

a segregated education, which the Supreme Court in Brown
v. Board of Education declared “‘generates a feeling of inferi-

" ority as to thelr status in the comnunity that may affect their

hearts and minds in a way never likely to be undone. .. .”

Another fingering result of racism is the low economic
status of most blacks. Many black students have had a
hard time hanging on financially through college. 1n 1963,
for instance, 63 percent of the freshmen at black colleges
came from families with annual incomes of less than
$6,000. The spectre of three more years in debt has made
the gamble of law school very diflicult to justify. And
this financial uncertainty has only been compounded by the
fact that although positions in state government have been
opening up for black lawyers, few private firms in the South
have been integrated. Even today, all across the South,
integrated law firms are few and far between and small black

~ firms often face financially peritous going.

Southern law schools, in turn, have had small scholarship
~ funds—for whites or blacks. Would-be black law students,
perhaps the leaders of the future, who were lured North by
richer law schools, could only perpetuate the brain drain
~that was diluting the leadership of the black community of
the South. Deans of some predominantly white law schools

. who knew admitting blacks was in the long-term interest of -

the South, and who were anxious to do so, simply could not
- compete. One professor, bent on persuading a talented
black undergraduate to attend Suth Carolina’s law school,
~recalls that the student listened quietly and then replied:
I have a scholarship to Cornell and to Rutgers What can
~you do for me?” '

‘ Support—Money and Motivation

Working at one part of the problem, beginning in l969
~Carnegie and the Ford Foundatton made grants to what has

evolved into The Earl Warren Legal Training Program, Inc.

‘ “at LDF, providmg the ﬂnanctal assistance that has: made

[ ,

: tration of the abtlity of a black to succ

tiendance at predominantly whlte law schools a possibmty :

or. many blacks Sch‘ool deans’say that thts aid, generally‘

“from f,$800 to Sl200 per. student, has been “invaluable.”
| ’s law school had

to evaluate this serles of grants for the Corporation, “and
once at law school, they in turn helped sensitize. thes
schools to the financial obstacles that beset blacks, W Som,
like Virginia and South Carolina, ate taking the initiatlv
in cultivating scholarship sources of thelt own, and som
have worked to insure first-year: financlal help for a
blacks admitted, ending one source of anxiety, - A fo
schools, now more sensitive to psychologlcal barrlers as wel
also, have taken the major step of hiring black faculty.

If these scholarships provided the money necéssary
enlist talented blacks, another grant to the Law. Studs
Civil Rights Research Council, helped provide the motiv
tion. With Corporation money, LSCRRC, which had bee
set up in 1963 largely in an effort to provide research assis
ance from white liberal northern law students to cf
rights praciitioners in the South, established a- souther
ofiice. There, it could spur efforts to recruut blacks and ¢ou
convince students at black colleges of the opportun
the availability of scholarships at law schools-—attdith
possibility that the law could be as powerful an agen
social change as it had been an instrument of social
pression, Black law students from 17 law schools h
not only visited colleges in thelr vicinity to talk with 1 de
graduates; at some law schools, they have hosted weeke
of seminars, speeches, and mock tnals to glve po nti;
students a feel for the law. In two years of such
coupled with the avatlabihty of scholarship fund
applications increased from 396 to 768, acceptance< at law.
school from 142 to 265, and first-year black students froi
89 to 197 at eighteen predominantly ‘white souther
border-state taw schools. Perhaps the best recommendatio
such recrutting could have are the imitations that
southern law schools from Virginia to Florida to-
now fund on thelr own. Alabama even' hired ab
graduate to recruit ona full-time basis as a very real jthi

New Agents of Change




‘ Sanford Blshop An Earl Warren Lawyer

J Across the strect from the eleven-story glass and steel Govern-

ment Center in Columbus, Georgla—a structure so néw that the

oncrete still smells damp-—Is a modest, rambling frame building

~with a sign suspended over the door announcins “Bishop & -

- Hudlin, Altorneys at Law."

- Sanford Bishop, young, talented and black, is a fellow of The
Earl Warren Legal Training Progeam, Inc, “He has accepted the
~challenge of proving that Columbus can move Into a new era as
~easily as it moved into a new court building,” says lawyer-
- Journatist Hugh Stevens, who visitad Columbus as part of the
larger evaluation of programs to and the education and place-
ment of black lawyers,

 Bishop grew up in Mobile, went to college in Atlanta, and at-
tended law school at Emory University. Settli.»g down in Colum-

in unlikely move, But jhen, law was also an unlikely choice for

lege and so did his mother, a librarian. It seemed natural

doxically, a Harvard Law School graduate already studying at

 jayman than I could in a pulpit,”

dent. Buy his commitment, combined with the experience of

s at a neighborhood law office while at Emory, made him

y civil_rights victorles of the 1950s, So he spent a year of
tnship In New York with LDF hening his legal skills on
gh civil rights cases. And witk three years of partial financial
sport ahead of him to try such cases locally, Sanford Bishop

‘but In many cases with any fawyer at all. Moreover, should a *

+bus, 8 much smaller town and 70 percent white, was perhaps
Bishop, His father had a highly respected career in a black

t the young man would be involved in education. Even when
outstandmg record at Atlanta’s Morehouse College, where
was student body presldent, made him think of the ministry,
as I‘cllowing a typical pattern for a talented black. Para- -

inary made him aware that, says Bishop, “Lawyers deal -
fiore with the nitty-gritty, Perhaps I could help more people a5

: - black prisofiers. Contending that the black inmates af
Bisftop would have preferred to practice in a larger cny after -

duation from law school where he was an Earl Warren - tional righ:s undereight amendments,lhey have made a1lez:ti

with the day-to-day legal problems of poverty-stricken

lize that the LDF~—and the South—needed black lawyers In ¢
9 where few o none had previously practiced to press home

that it may be difficult for a black plaintiff to win a case de

*home" to Columbus with, he says, “stars in my cyos." ‘ l
‘ R

- the fulure. While he is pultlng Qﬂ' po
f'takn ﬁrmer root, Blshop has acee;

 Althaugh the young firm by no means handles only clvil tlghts -
cases, one white lawyer concedes that it Is not merely providing -
blacks, both poor people and businessmen, with a black lawyer,

white law firm take on a black assoclate, another lawyer imagines
that the black would not help othet blacks but would do the =
same type of work as a white assoclate, The white bar generally. -
has been friendly, The fact that Bishop wenl to Emory, a school -
that some local whites could not get into, lends prestige and
brings the firm some contacts. And the young lawyers are too
busy 10 think about [t—or to miss big city life, G
Belnig busy, the young lawyers have discovered, is not the same;; i
as belng secure, Bishop feels that visiting other black taw firms
to see how they managed 1o keep afloat as part of his intern.
ship benefitted him almost as much as the civil rights tralning -
he received. But money is tight. If the firm doesn't have n backlog
of “accounts recelvable,” Ii’s because, laughs Bishop, "we just call
them bad debts.” Both lawyers have working wives, .
While financial dnfﬁcultlw are not unusual for a you' p
tice, the pinch is more acute because Bishop and Hud} " hi

financial, has clearly been instrumemal in |h_ ,n’ia;
'young lawyers have taken on involving soclely’s fowest

Stale Prison at Reldsville have been deprived of their const

example. Bishop found in one case that a jud,
‘but one black name from a jury list, and in

pendent on black witnesses testifying against whites. The fimis
‘overcoming such pr'-blerns by maklng sure juries aren‘t packed L
visibili %

téd.




young blacks—the black lawyers create a ot of new business

~ for them by suing the corporations that they serve.
" But the contribution of the black lawyer in the South cuts

 even deeper Into their communities, In addition to the legal -
services they provide, Warren graduates. may run votet
: reg:stration projects, serye in city governments, or become
- involved with community orgamzations, acuv:ties which, as
- much as formal legal representation, may create new rela-

tnonships between blacks and whites. A number of Watren

| ‘graduates hold public office, One serves on the City Council
~in Arkansas another’is a‘county‘chairman in Natchez,
i ato ‘nArkansas :

dents at Mississmpl and seven out of
put on probation one year. While blg

might say this klnd of action Is raci 3 fa




ften are not making as many allowances as black students
feel they should because minority group members perform
yery poorly on standardized tests for any number of compli-
ated reasons. Deans of state-supported schools, on the
other hand, feel uncertain about turhing away highly-
’quallﬁed white students and insist that it is no service to the
black community to turn out less than excellent black
fla’Wyers‘. statements which are reasonable but may not be
'Lwholly satisfylng or convincing. Nevertheless, such views
‘make outside scholarship aid that much more important.
FfSinee most blacks need aid,” says Spearman, “if schools
knew they would have to devote almost all of their own
funds to them, that would act as another deterrent against
| idmittlng blacks with lower scores.”

- The admissions situation has become increasingly tense.
A lawsuit, the Defunis case pending in the U.S. Supreme
Court, is testing whether a school may adopt different
eriterla for minority students if that means not admitting

more quahﬁed white students with higher test scores. Even

should the Court determine that such policies may continue
because schools have the right to consider the benefits of

ntegrated education for all their students, the legal needs of
mlnomy communities, and the motivation of the applicant,
local politics may make such action more difficult for law
' ols to follOw.

,mpetus to Keep Blacks In School ;
If | prospects for enrolling a larger portion of black studenls

s;ay the course becomies that much more compelling. To
that end, in 1972, the Corporation again funded LSCRRC
to: help support a retention program to strengthen blacks’
ability to do well. While some law schools have been aware
ol‘ "such a need themselves, academrc problems often arise

- understand the workings of the law which had seemed such -

are uncertain, the need to make sure that those admitted do -

summer nternship, has had just that effect, The program, e

which was first initiated by LSCRRC, places students in

jobs with elvil rights and legal services organizations and

with practicing attorneys during the summer, If, the premise

goes, students could early-on savor the rewards—and needs

—for such work, the internship would be a means of en-

couraging students to enter such practices themselves, The

stipend which LSCRRC could pay students, white and

black, would cover the summer's expenses at best, and so

blacks, who are frequently forced to take high-paying

summer factory jobs to help ease thelr debts, find itdifieult .

to accept internships. A Corporatron grant was deslgned to -

increase the number of black interns in the South by provid- -

ing scholarship grants in addition to the usual stipend With

this money the number of black interns has risen, g
Perhaps more important than the rise in partrclpantsé'-—; sl

and even their dedication to seek such work upon gradua-

tion-—the program has provided many wnh the opportumty} .

to sharpen their legal skills and expand their own ability to -

an incomprehensible tangle of theoretical concepts in class o
“I had memorized all the definitions in class,” says one
intern, “but I learned what they meant in the summer.”

Not only has the program strengthened some students’
ability to complete law school, it has helped increase other
students’ desite to do so. One study, in fact, commissroned,
to explore the reason for poor. black perl‘or.nance in law
schools, found the explanation in black "rnrsco1ceptlon
about what the law is,” false expectations that the lawis
pi ssionate and carlng when in reality it is indifferent, Until-~
their summer experience, the dry, analytrcal approach in
first-year courses has seemed far removed from student«;f ais
desires to cause social change, After an internship, however,

~one representatrve law student insists: ““I hate law school, : 1

but the summer reassuted me it's worthwhile.” o
For the southern students in_ northern law schools, he

= program also prov:des a way of keeping their ¢



Evelyn Lewis: A LSCRRC Intern

This summer, as a LSCRRC intern, she worked close to 60 hours

a week writing legal memoranda and going to court with civil
rights lawyers who were working on everything from school de-
segregation to job discrimination, She had to pass up a high-
paying summer job and she had to live in a spare room of family
friends to do it, Yet Evelyn Lewis, now a second-year student at
“ Harvard Law School, says the chance to work for a civil rights
fitm {n the South was “something I've worked towards for years."
Perhaps the Idea of going to law school itself is the only thing
she has wanted for a longer time. “In about the fifth grade,” she
says, “I determined to go to law school and I determined what
I'd have to do to get there.”” Her strategy included graduating
from college Phi Beta Kappa whife occaslonally holding down
three part-time jobs and, as she says, “‘getting down the skills”
writing and speaking, to do well at the law,
This determination, which her easy manner and high spirits
belie, is a product of both her desire to help blacks attain some

social justice and her own sense of her strengths, She grew up in

Raleigh, North Carolina in a family that was highly-respected.
“I never felt mfenor," says Evelyn, “I didn't realize very much
about discrimlnation because of the way my parents acted.” How-
ever, the civil rights activities of the late fifties and sixties made her

realize the different treatment accorded blacks and whites, evenin

~small matters, For instance the special books, used only in her

- class of high achievers, at her black school were those used by all
the white seudencs in the school on the other side of town. -

She in s that she will make what she calls her 'contribution”

against d;scnmmatlon She did her share of marching and picket-

g “ing, but realized early on that militant civil rights work was not

right for her—or the way in which she thought she could ‘bemost -

effective. ““I know my personality too well to think that I could

get a lot of people all riled up to do something,” she says, “and it

goes against my grain to make the colossal, sweeping statements

~you need to do that, or to kick things over and start from zero."”

Martin Luther King's peaceful approach and the break-throughs

in the courts were more appealing to her. Moreover, she was

academically-oriented and felt most comfortable working within
-an institutional framework, And 50 a law career was born.

" Her four years at the Univetsity of North Carolina at Chapel

. for a career where she conld change things ‘through tradnional

. grained in them, ‘that. they really didn't believe in themselves.”
hei

mg to their

Tlawyers, too, should learn something about every rung i
~ ladder, making sure blacks are getting the same tax brea,ks

Hill, the first integrated school she attended intensified her desire -
= channels. She found that her expectations of prejudnce were -

: jhigher than the Ievel of actual discrimination. Yet, many b!ack e
classmates. she says, “had had the notion of inferlority so fn-

know more about business law ‘becau

\ Others, she found, ,

problems and hearing of theit successes and
ot‘tentheir failures, and seeking out black students andj
. penences to assess- the‘

idea that blacks had to be twice as sood as whltes to succee

I:velyn however, concentrated on “preparing' for law school,.
She took English courses to enhanca her writing ability and pubhc
speaking as well as one job as an Intern in the state bureau of -
investigation and another In the department of corrections,
“Building the résumd,” as she puts ., seemed especially inipo
tant. “Law school is not always an option when gradyation
uponyou," she says, “The white students at Harvard havé families -

-who were in the law and have worked towards this for'a’ long?

time. Blacks start later and don't have the résumé to.get in."-

Evelyn went to Harvard plainly because of its reputation, She
chose Harvard also because she was peeved at some southern
law schools, She resented some one-page application forms -
which she found insensitive to blacks’ backgrounds or goals,”
and told one dean: “Aftsr (rying to prepare myself to be a lawyer
in every way I know how, you don't want to know all that I've
done or if I had to work to put myse!f through. You Just wamf
my class rank and the law board scotes.”

The problem for blacks at a northern law school, Evelyn ﬁnds,"—«:
is ““they forget the reason that they came here because they get §0
caught up in working.” To keep from- losmg her_civil 1is
focus, Evelyn sought a LSCRRC summer internship, She spent
the past summer going to court with black lawyers from 1
best civil rights firm in North Carolina, an experience th
as rewarding as it was demanding. It lmpresséd her wit
that a lawyer can push forward justice in many ways because
says, "you learn to see racial problems in a lot of thmgs, not Ju
civil rights cases, and you see how you ¢an move things ay it
bit s0 another lawyer can take it further in the next case.”” -
_Realistically, while the summer Intemshlp strensthen
commijtment to work for black people, it did not convince
return to the South “immediately” afiér graduation, She
timits of a smail black practice, and she saw the social fimifs fora’
lone, professional woman. But more than this, she feels tha
too bad that blacks snub black lawyers who do not goin
rights work. She says, “If anylhing, I'm more committé
but I see that such a commitment does not have to be liin
Blacks are moving ahead in many fields and so I feel that

whites, not just getting them out of jail,”
Follc>wmg the samé careful reasoning that led h‘
law coreer in the first place, Evely A

|t lS lo do cml nghts » Eventualli, whal
: ,practnces, Evelyn. feels that she can help b
h




mately creating access to justice for black citizens, especially
n the South. “What is needed just as badly as training," says
pearman, “'is a way to insure that black attorneys can prac-
 in the places where they are most needed. There are still
 lot of ways that black lawyers, especially those who have
_debls they must pay off, can get sidetracked.”
rom this perspective, ultimately the most critical pro-
ram that a Corporation grant has helped to expand has
_been the post-graduate fellowship program of The Earl
Warren Legal Training Program, Inc., which, in fact, has
imed at turning inexperienced and unsupported black
fawyers into viable legal advocates and then placing them in
communities in the South where the absence of black lawyers
an only impede the long march towards social justice. By
_olstenng thelr skills in civil rights areas, at the same time as
: givmg t+em financial support necessary to pursue such cases,
the 1970 Corporatlon funded expansion of the program has
‘helped give this effort a new force. And this was critical
_because it helped to offset the Justice Department's retreat
3 its southern civil rights commitment,
er the past years, the eight to twelve fellows who are
_ ed annually have trained by working with the LDF's
clvil rights attorneys, generally in both the New York main
;oﬂice and in a southern location. The program builds legat
skills, specnﬁcally those which can push forward the LDF
1tigation agenda in areas as diverse as education, equal
smployment, or housing. It also builds considerable self-
ﬁconﬁdence in young lawyers who perhaps may appear before
a federal Court of Appeals to make their first courtroom
fargument as a practicing attorney. ‘Both skills and confidence
‘are needed for young lawyers who eventually will be work-
here few black lawyers have practiced before.
rting a law practice anywhere is not an easy thing:
small businesses fail. But for a black, starting a
 the South choosmg a place where there may not

_lies ahead, a new history is in the makmg D

gram, Since 1970, one lawyer in Louisiana has worked on
schoo! desegregation and fair employment litigation; an-
otherin West Virg'nia has taken oneverything from criminal
cases to fair employment, while still others in South Carolina
or Alabama have done work in jury discrimination or even -
initiated fair employment suits against dominant business
concerns. Others are helping blacks by doing work for
small businesses or economic development corporations, =
Fellows from earlier years have already emerged as well-
respected clvil rights advocates known throughout their
states by creating modest-sized firms that have gained pro- =~ -
portionately immodest records of achievement. Other
lawyers are impressive, too: One is serving as a mayor -
of Prichard, Alabama, and another is a judge in Houston.
Aithough they are tapped by both the white and the black -
community to run for public office, many of the other
attorneys are postponing political commitments to accom .
plish present goals. Even so, the foundation has been laid '
for a future that holds no limits for them. B ;
It seems just as evident that the future holds fewer Ilmits -
for their people in the South as well. To underestimate the
problems that lie ahead in assuring blacks acesss to justic
in the South would be to deny history, Yet if the dedication
and the ability of the black lawyer are any measure. of wha ’

For turther information and copies of the repon, A Slep Touard f
Equal Justice: :
Mr, Wilhelm M. Joseph, National Director, Law Smd-nls CMI .
Rights Research Council, 22 East 40th Street, Roon 1022, New '
York, New York 10016 L
Mr. Jack Greenberg, Director-Counsel, The Earl Warren Legal Gl
Training Program, Inc. of the NAACP Legal Defense and Educa-

tional Fund, Inc., 10 Columbus Circle, New Xork. New York 10019




i Creatlng“New" Schools' How Knowledge Plus Pressure Equals Change

- b_ By tradttlon, itis always open season on the schools Yet to '
~ the long-held plaint that Johnny can’t read or do math, and

‘the more recent revolt against rising and often inequitable

“school ¢osts, has been added a perhaps more serlous charge.

All too often professional critics, over-worked teachers, or
parents, beleaguered by the inability of their children to
succeed in school, say the traditional approaches of the
~_public schools, especially troubled inner<city schools, are
coercue and demeaning or “‘at best"* mindless.
Far from nurturing the promise of their pupils, the
,schools seem to reinforce or reflect social inequality and all
but condemn children to the dead-end jobs and limited
future of those who acquire neither the educational level nor
the motivation and the confidence needed to do well in a
" highly complex society. The schools are at fault, these
critics say, because they expect no better or do not take
into_account the cultural diversity of city students, Even
middle-class families have sometimes come to feel desperate
~because their children are not being reached by traditional

schoolmg Many, it seems, want the schools to change;

,‘ fewer can Suggest how this might be accomplished.
. The temptation over the past decade has been to give up
~ on the idea of directly changing the existing schools, because

o schoot systems have become so very large and complex and .

_are weighted down by complicated procedures which inhibit

~ their abihty to carry out new programs and approaches.
~.0 - Instead, many admrmstrators, teachers, and parents have
~ - hoped that by startmg from scratch on a small scale, they

could deslgn “altematrve” or ‘experimental’? schools to em-
- phasize indrvrduahzed methods of learning, responsive rela-

: g tionships between teachers and learners, and community par-
'ticrpation in the schoolmg of its youngsters The result— ‘
vated and enthusrastlc students and hence better learn- ~

v_tnott

“backed the Center with a grant as part of its developin

~ corporate changes. Without some research and. technic

 just teachers o just administrators, but insists that eﬁ‘ectiv

with the system’s philosophy but with thelr child

“Inan effort to capitalize on Metro s experlence in algerna
tive education, Johnson, Moore, and Wilson formed th
Center for New Schools in Chicago to provide inforntatio
and to help public systems throughout the' Midwest tha
wanted ‘to Initlate alternative schools. The Corporatlo

program in elementary and secondary education, whlch Is
focusing on the process by which schools are able to ir

assistance to guide new programs and a place for peopte t
learn about what has worked—and what has failed—in a
ternative schooling, such sincere endeavors risk belng Mttt
more than a fad. Moreover, the Center does “not - assi

education requires the commitment- of many groups<4a
ministrators, school boards, and parents as well as teacher
Over the last two. years, the Center has had its su', CessH

——and not altogether atyplcal——-ls how knowledg
from therr successes have in turn reor!ented the WOrk

on the press of rcgular busmess and
watered down. The lesson, says. Moore'
can best exert a meaningful force to change the school_s
the parents who are ‘there’ and who. ate _concerned

one mother puts it, “I know that change



_ol‘ Education establish a Chlcano high school in thele
nelghborhood Once construction was approved, however,
the Neighbors® contact with the Center helped them to see
‘that a new building alone was unlikely to change the educa-
tional experience and performance of Chicano students,

"'So with help from the Center, the group has done the
research to com» up with a comprehensive set of proposals
for the new school including everything from bilingual
“education to work-based learning. And the group then in-
_fluenced tie board of education to immediately start a pilot
“school that would test out the coinmunity plan. This pro-
_gram, far from merely attacking the fallings of the current
“school, presents an analysis of what they see as the most
_promising way of overcoming them. Importantly, the Center

Yerent approaches. Says Lola Navarro, a member of the
muhity council: “We could have done this oursclves,

.....

did not lay out a plan for the group but helped it examine

. confrontations, The end result: Teachers who said they g

councils,’ and teachers naturally turn off and withdraw from
them.” But he also feels that parents shouldn’t be stifled by
the schools. “They should learn how to work together,”
In response, the Center helped run 26 weekly three-hour
sessions for 29 parents, community people, teachers, prin-
cipals, and the district superintendent on how to evaluate
and improve thelr schools. The joint community-school
effort learned how to'prepate questionnaires and interviews
to study the problems of parents and teachers, and somehow
endured highty-charged discusstons, where Mrs. Fletcher -
says: ‘““We sat there with tears rolling down our faces.” s
What helped the group most perhaps in creating a sense
of the human problems of parents and schoof people trying -
to change their schools together was wdeo-taping parents
acting the role of principals talking down to hesitant, sub-
missive parents played by teachers, and other typical scenes.
that often turn opportunities to communicate into: ho

more out of such training than from their college educatio
and a district  superintendent who' insists that, 8
sessions really enhanced our ability to work toge
made us more sensitive to what people want and h
about doing it." The parents, who had ‘won the
observe classes in their school, gained a sophisliv
(thelr perceptive comments include the fact th
groomed youngsters get more attentnon than

In stlll another community, parents and teacﬁers ha

~ the Center ¢reate trainmg workshops for them, Other

deal with concrete problems such as an abt
incorrect placement in classes for slow lear
portant. parents have found a way to ‘




Contrlbutlons to lncreaso Black Lawyera In the SOuth . C arnegie QLkirt

(over five-year period ranked In ofder of amount)

I.aw Studanlo Civit R|ghls
Research Councll
Nov. 1968-Feb. 1974

" General Publlc & Membershlp
Mail Solicltations $321,151
(approx, 15,000 people)

- Private & Placernent

- Contributions 213,298
Miscellaneous (Chapter fund
- raising, sale of publications,

dinners) 24,429
Granis ,
Carnegie Corporation $225.13

(850,000 due in 1974)

. Field Foundation 150,000
Norman Fund ' 138,839 -
Ford Foundation : 119,078

- New World Foundation 110,000

- Neéw York Foundation: 57,500
-~ Rockefeller Bros, Fund 50,000

. San Francisco Foundation . . 33,000.

“- (for California programs) 5
Von Loben Sels Foundation - 30,000
- (for California programs) :
thkenhaus Foundation 22,950

~~ Boehm Foundation 20,000
" Abelard Foundation . 20,000
-~ (for California programs) -~ - -

Stern Family Fund -~ - 15,000
Donors Anonymous.

- Foundation . 10,000 - -
- erld Foundatnon e 10,000 - -
2 (Minods)y S

Schumann Foundauon o 10,000

Fund for Tomorrow 5,500

- Scheide Association 5,500
Gutfreund Foundation ~ 5,200

i WSunﬂowerFounda‘uon 4,500

" Mr. & Mrs, Thomas Chamberlin 2,100 | = Amyas Ames

u Rockefeller Brothers Fund - 360,000
~Anopymous . - .

Sperry Foundation | ‘!‘,(1)0(5) e ‘Wlmer 1974
Miscellaneous 1
c ~ Camegle Cor ora\lon of New York
(grans ess than $1,000) R, 437 Mgdlson Rvenue .
TOTAL $1,642,232 Now York. New Ycrk 10022

Estimated Total
for Southern Programs  $650,000 | - Weiten bV Barbara Radioff i
« ~ Niugirated by VIozor Lazzaro Lt

F‘;h t{ssue of cthe Quarterly de'scdubesjonlly‘n
~ ew of many Carpegle-supported projects in
NAACP Legal Defonse &nd a varlety of fields. Fufl listings of the -

Educational Fund-Eart Warren Corporation's activitles are conlalned in Its
' annual reports. - " :

Legal Tralning Program, Ino,
10091973 ' fﬁﬁiﬁ‘.‘iﬁ%’xé"tﬁ%‘é&‘i‘!ugﬁ ’S'r?l’qff{f 'Ré‘aw
Scholarship Program ' C‘é“é%?‘fa’éé’ér'é.?f‘ﬁﬁ”fRﬁ’&a’é‘s‘f&i’éﬁn;”
ang Gy W |
Carnegle Corporation $7217,500 among the people of the Enited States, .
(Includes $165,000 due in _ Approximately 7 percent of the Corpx mlon
1974 and 1975) $135 million endowment from Mr, Carn
Ford Foundation - 682,500 | :l:! beénld?ro::: 20 tehe !i;refwf:
(Includes $172,500 due in B:“ " f)zmlnloa viere Y
; e n and Colonlés,
1974 and 1975) : o Commonwealth of today the Corporaifon
Flelschmann Foundation 76,250 “nctlvities are concerned prlmanl W
Henry Ford Il Fund .~ 40,000 dc"fg:‘ﬁ%?"“r'e ies ¢°§ aA;:kl i h
New York Community Trust 28,800 : ,,?'m ation s prescnt cop.fa
’ {valug, are about 290
Tt i | St
utler Trust for Charity ,000. and In certaln aspects of go
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